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ABSTBACI ' 

' ' . ' Designed as a cofprehensive guide to the National 
Longitudinal Surveys of Labor !terket Experience (HLS) , this hahdbook 
is intended for tvo major categories ,of readers* lot persons vho vish 
to ascertain whether their Research interests can be served by the 
HLS da%a, the handbook can provide the detailed description of the 
objectives of the surveys, the samples covered^ and the types of 
information collected. The availability and cost of sever;al HLS data 
files are also piresented. For researchers vhc acquire the data files, 
the handbook performs the additional functions of describing the 
layout of the computer tapes, explaining the documentation, and 
pxesenting a number of caveats relating to the use of the data. All 
information is presented in the handbook under the following division 
titles: Structure arid Development of the HLS Beifeearch , Pro ject; 
Sampling, Interviening and Estimating Procedures; Description of the 
HLS Data; The Public--Os€ *Tapes anjfl/the uls Clear±n"g House; 
Characteristics of HLS Data Files; and documentatioh. An extended 
bibliography is included, and sample pages frot HLS docuiientation are 
appended. (BH) 
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This Handbook was prepared under a contract with the Employment and^ Training 
Administration, U.S. Department of Labor, under authority of the Comprehensive 
Employment and Training Act. None of its content is to be construed as 
necessarily representing the official position or policy of the Department of 
Labor. ' . , • 



■ ^ PREFACE § 

T^is yblume . is designed as a Comprehensive guide to the National 
Longitudinal Surveys of Labor Market Experience (NLS), and is intended for two 
major ^categories of readers. Persons ^ho wish to ascertain whether their 
research interests can be served by the^NLS data w^U find useful the detailed 
description of the objectives of the sury.eys, the samples covered, and the types 
of information collected. The availability and cost of the several NLS data files 
will also be of interest in\this context. For researcher^ who acquire the data 
-files, the volume performs' the additional functions o"T describing the layout of 
the computer tapes, explaining the documentation, and presenting'a number of 
caveats relating to the use of the data. 

The original edition of this Handbook (1973) was one^element in a 
comprehensive revision of the NLS publk:-use data tapes briginauy- produced by 
the U.S. Bureau of "the Census. The guidelines for the revision were established 
in the light of extended experience with the original versions of the tapes by the 
staff of the Center for^Human Resource Research and by researchers elsewhere 
who had acquired an'd were using them. Suggestions were solicited from all 
known users, and an NLS Users* Conference *Was held at The Ohio State 
University in Oune, 1973, to discuss the ways in which the existing data tapes and 
those subsequently to be released might be made more readily usable for the 
Variety of purposes they were serving. ^Thus, there was a substantial contribution 
to the effort by a large number' of members of the research community, to all of 
whom we wish to express our gratitude. « 

The format of the revised data files and documentation reflect the 
ingenuity and dedicated effort of an able ^eam of computer specialist's under the 
leadership of 3ohn T. Grasso, who at the time was Manager of, the Data 
Processing Unit of the Center for Humarf Resource Research. The s.everal facets 
of the revision of the public-use tapes that had already been prepared by the 
Census Bureau ^were accompjished under the supervision of Karen Blackwell, 
Marta' Fisch, C. Karl Kuehne, III, Daniel M. Hummer, and Robert G. Shondel. 
Hummer originally suggested the format for this Handbook , and he was largely 
responsible for the content of Sections V ano VI. The preparation oi the tapes 
that have subsequently been released has been directed first by. Robert Shondel 
and, more recently,' by Carol Sheets, who have successively served as Manager of 
the Data Processing Unit. . . ' . 

« 

In the course of the work innumerable questions have arisen relating to 
specific variables on Census tapes, which has required ' very close, liaison Nyith 
perspnnel in the Demographic Surveys Division.* We are particularly grateful in 
this respect for ^the cooperation of Robert Mangold and of the following members 
of the Census staff: Betty Dobronski, Sharon Fondelier,' Patrick Healy, Ken 
.Kaplan, 'parrorKindel, Dorothy Koger, Gregory Russell, Thomas Scopp, and 
Emily^ Williams. 

Finally, it pef4iaps goes without saying that ultimate cr^it for the NLS 
data files must be Accorded to officials of the Employment and Training 
Administcation of the Department of Labor who initially recognized the valye of 
such a study and M^e provided continuous financial' and professional support; to 
the some 20,000 individuals .throughout the United States who consented to be 
the subjects of .the study; to the l^rge number of individuals in the Bureau of the 



Census who have participated over the years in designing the sample and. in 
collecting, editing, and processing the data; and to present and past members of 
the-staff of the project in the Centen for Human Resource Research at The Ohio 
State University who have been responsible for the design of the study and the 
construction of the variables. 

As this edition of the Handbook goes to press, preparations are being made 
for the extension of the NLS along two fronts; (1) continuation of the surveys 
with the existing panels of respondents beyond the ten years that had been 
contemplated and (2) the development of a new panel of female and male youth 
to be surveyed for the first time in January 1979 and annually thereafter. In the 
first of these efforts the Census Bureau will continute to be responsible for the 
field work and the process of data reduction. The cfesign of the samples for the 
new panel, as well as the field work and preparation of data tapes, 'will be the 
responsibility of the National Opinion Research. Center. We look forward with 
excitement to this new phase of the project. > 



Herbert S. Parnes 
Project Co-Director 
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L STRUCTURE AND DEVELOPMENT OF THE NLS RESEARCH PROJECT 



The National Longitudinal Surveys were born early in 1965 when the Office 
of Manpower Policy, Evaluation, and Research of the United States department 
of Labor contracted with the Center for Human Resource Research of The Ohio 
State University for longitudinal studies of the labor market experience of four 
groups in the United States population: men ^5 to 59 years of age,,wQmen 30 to 
ft* years of age, and young men , and women Ik to 2ft. (For convenience, these 
groups will hereafter be referred to as "men," "women," "boys," and "girls," 
respectively.) Under a separate contract with the Labor Department, the Bureau 
of the Census was to be responsible for the design of the sample, the field work", 
and data processing. 

Since budget constraints precluded a sample of the total population, these 
four groups were selected because each faces more or less unique labor market 
problems'^ of special concern to policy makers. For the two cohor.ts of youth, 
these problems revolve around the^ process of occupational choice, and include 
both the preparation for. work and the frequently "difficult period of accommoda- 
tion to the labor market when formal schooling has been completed. The special 
problems of the middle-aged men stem in part from skill obsolescence, frCfn the 
increasing incidence of health problems, and from employment discrimination, all 
of which are reflected in declining labor force participation rates "and in longer- 
thah-average duration of unemployment, if it occurs. For the wome.n,.the special 
labor market problems are those associated with re-entry into the labor force by 
married women who feel that their children no longer require their continuous 
presence at home. 

A. The Surveys 

The initial plan called for annual interviews over a five-year period with 
representative samples of individuals—six interviews with each^ cohort. As a 
result of cost considerations it was decided aft^r the secoAd surVey of the men to 

survey the two older groups biennially rather than annually*^ The younger 
groups, because of their greater mobility, were t6 continue tQ be interviewed 
annually. As the five-year period drew to a close, the relatively low attrition 

rates that had been experienced and the widespread interest that had Been 



The older cohort of women were interviewed in both -1971 and 1972 in 
ord^r to permit a survey att the end of the f ive-yeaf period. 

^Although at the o\Aset of the study it was feared that aftrition would be a 
major problem, shrkikage of the samples haS bee^n remarkably small. For 
example, in the fifth year survey of the men (1971) 83 percent of the original 
respondents were interviewed,' half of the remainder having died and the other 
half having disappeared from the sample as the result of. their refusal to be 
interviewed or of the inability of Census enumerators to locate them. The 
correspQnding completion rates for the fifth-year surveys. of the other cohorts 
were 88 percent for the women, 76 percent for the boys, and 86 percent, for .the 
girls. As of August 1977, the completion rates for the most'recent completed 
surveys for which data are available are as follow?; men, 69 percent (1976); 
boys, 71 percent (1976); women, 78 percent (1977); and girls, 80 percent (1977). 



generated in the data bases led to the decision to continue the surveys beyond 
the period originally contemplated. With the advice of an inWdisci^iinary 
advisory panel that was assembled to consider the issue, plans were made to 
cover an additional fivePyear periojd for each cohort by means of two brief 
biennial telephone .surveys and a face^o-^ce interview ten years after the 
original survey. ^ 

During 1976 consideration waVg^iyen to yet another ex^^nsion of the study. 
After a questionnaire survey of all knov^yr^ecs-af-NLS data and aTr^ef^ccipienda- 
tion by an interdisciplinary panel of experts convened by the Department" Of^- 
Labor, a decision was ultimately, reached in 1977 to (1) continue the surveys of 
the four samoles for an additional five years (so long as attrition did not become 
a serious problem) and (2) begin a new longitudinal study of a panel of young men 
and young women, ^he latter study was to permit a replication of muc;^of the 
. analysis made of the earlier cohorts of youth and also to help to evaluate the 
expanded employment and training programs for youth legislated ^,by the 1977 
amendments to the C(^nprehensive Employment and,Training Act. To these ends, 
a national probability sample was to be drawn consisting of 6,000 young woqnen 
and 6,000 young men between the ages of 1^ and 21, with overrepreseatation of 
blacks, Hispanics; and econbmically disadvantaged whites. 

A'ccording to plans as of the date of this publication (November, 1977) the 
new sample of youth wUl be interviewed for the first time in January of 1979,, 
and annually thereafter. Responsibility^for drawing thp sample, conducting the 
field work, and preparing cmta 'tapes has been subcontracted by the Center for 
Human Resource Research/ to the National Opinion Research Center (NORC). 
Since detailed plans for these surveys remain to be developed j the remaining 
portions of this Handbook will deal exclusively with 'the four, samples of 
respondents from whom information has been .collected since the mid-1 960*s. 
^ The following table shows the surveys of these - g^roups that will have been 
completed through 1978 and the •additional ones' that are planned for the 
remainder' of the 15-ye&r survey period: • ^ 

In the case of both the boys and girls, interviewing began at approximately 
the same time each year— in October for the boys and in January for the girls. 
Because of scheduling problems in the Census Bureau, the mpnth in which the 
interviews were conducted with the men and women was changed after 1968. 
Until the 1968 n^|l survey, surveys of both groups begdn in May of each year; 
after 1968, the Interviews with thfe men began in 3uly while Jhose witfi the 
women began in v^tpril. The interviewing pr(^ess for each cohort .extended over a 
period of ^wo to three months. The longest, period occurred in the 1968 survey of 
girls, which began in the week of January 22, 1968 and ended on May 1, 1968; 
among the shortest interviewing periods was that of the 1972 survey of women, 
vihen interviewing began on April 2^ and ended on 3une 23. 

Each of the four cohorts was represented by a national probability sample, 
of approximately 5,000 individuals. The samples \yere drawn hy the Bureau of 
the Census from the primary sampling units (PSU's) that had been selected for 
the experimegtarMonthly Labor Survey conducted between early 196^ and late 

1966.^ Jn order to provide statistically reliable estimates fS^ blacks and to^^ 



For a detailed description of the sampling design, see Section II. 
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permit a more confident analysis of differences^., labor market experiences 
between blacks and whites,, a sampling ratio for blacks three to four times as 
large as that for whites was used. 

B. Functions of Census Bureau and Center for Hurtian Resodrce Research 

From their inceptionf^the National Longitudinal Surveys have involved 
clQse collabfaration between the Center for Human Resource Research and the 
United States, Bureau of the Census, both operating under separate contracts 
with the Employment and Training Administration of the Department of Labor. 
The Census Bureau was to be responsible for designing and drawing the samplesj^ 
for contkicting all of the field work, and for processing the data. The Center f^ 



'Human Resource Research was charged with designing the studies and the 
content of "the interview schedules, developing coding specifications, analyzing 
the data, and writing the reports^ 

This brief description of the division of responsibility, however, obscuresc?' 
the close interaction and cooperation ^between the two organizations at 'every 
stage of the research. Indeed, in some cases jurisdictional lines were blurred. 
For exam|ile, staff members of the Center for Human Resource Research were 
generally present at training sessions in which CeV^sus enumerators were being 
instructed in the content of the interview schedules. In pretests, and on a 
'number of occasions in actual surveys. Center personnel were sworn-in as special 
agents of the Census Bureau and accompanied interviewers in order to have, a 
firsthand view of how the ' interviews were going. On the other hand, while 
interview content was principally the responsibility of the Center, the Census 
exercised 'a substantial influence over schedule content. For the most part this 
was through valuable advice based on their long experience wjth, survey 
instruments, but in a few instances , it occurred by the exercise of a Veto. For 
example, in the initial stages of the project, the Bureau steadfastly refused to 
administer standard psychological scales, although this policy was relaxed to the 
extent of permitting the inclusion of an abbreviated versiqn of Rotte;r's Internal- 
External Control scale by the time af the- 1969 interview schedules. As another 
example, the Bureau was unwilling to, use a 'method of collecting 12-month work 
histories that WQuld have coded an iijidividuars status in each of the mbnths 
between two interview dates. However, beginning with the 1970 surveys, the 
Bureau developed an elaborate and rather complex substitute scheme -which •was 
intended to produce the same kind of detail. 

♦ Needless to say, the division ol function between staffs of the Census 
Bureau* and the Center for Human Resource --Research has necessitated 
continuous. and very close liaison. Hardly a'day has gone by without at least one 
telephone conversation between Center and Census personnel. In addition, 
voluminous memoranda flow between the two agencies, and there have been a 
large number of face^t'o-face planning meetings. 

The modus operandi between the two agencies b^s evolved over the years, 
but changed rather substantially in 1971 and again in 1973. Until' 1971, all 
tabulations of survey data were produced by the Census Bureau on the -basis of 
specifications provided by the Center. Since the Census^restricted its data 
processing to the preparation off^ross-tabulations, the Center's reports were 
confined to tai)ular analysis. Beginning in 1971, the Center assumed a larger role 
in data processing. Both parties agreefd that for surveys not yet processed by * 
Census, data tapes would be made available to the Center af.ter the preparation, 
of a limited number of test tables suggested that the «tape was reasonably 
''clean." Among other things, this change meant that many of the complex 
variables on the tapes began to be developed by the Center data processing staff 
rather than by the Census. 

The secopid major change in the division of responsibility between the 
Census and the Center for Human Resource Research occurred in 1973 with the 
decision that the Center would assume responsibility for producing a standard- - 
ized tape for public use. Up to that time the Census Bureau prepared public-Use 
tapes that were similar to those it furnished the Center, except that they 
included only a portion of the recoded variables^ appearing in the Center's tapes. 



The NLS tapes made available by the (pensus both to ,the* Center and to other 
researchers had a number of characteristics that made them not readily usable, 
particularly for multivariate analysis. Since the Center had to rewrite these 
tapes in any case, it appeared uneconomic to perpetuate a situation in which all 
users of the public tapes^ had to perform essentially the Isame ta^sks ia4order to 
make the tapes operational. It was therefore agreed that the Center would both 
revise previously issued tapes and, in addition, assume the function of producing, 
documenting, .and distributing all subsequent ones. 
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cll. SAMPLING, INTERVIEWING AND ESTIMATING PROCEDURES 

Each of the four original NLS sample^ was designed to represent the 
civilian noninstitutional population of th^ United States at approxirpately the 
time of^/th^ initial survey. Because there were no additions to the samples over 
the years of the surveys, they cannot be construed to be precisely representative 
of the civilian population in any year after the first. The departure is most 
significant in the case of the young men, since those who were in the military 
service as of 1966 but who subsequently returned to civilian life are not 
u 

represented. 

« 

A. Sampling Procedure 

Each of the four age-3ex cohorts is represented b'y a multi-stage probability 
sample located in 235 sample areas com prising ^85 counties and independent 
cities representing every state and the District of Columbia; The 235 sample 
areas were selected by grouping all of the nation's counties and independent 
,cities into about 1,900 primary sampling urtits (PSU*s) and further forming 235 
strata of one or more-^PSU's that are relatively homogeneous according to 
socioeconomic characteristics. Within each of th&^trata a single P^ was 
selected to represent the stratum. Within eaeh PSU a prpbability* sample of 
housing ujjits was selected to represent the civilian noninstitutional population. 

Since one of the survey reqiiirements was to provide separate reliable 
statistics for blacks, households in predominantly black enumeration districts 
(ED^) were selected at a rate between three and four times that for households 
in predominantly* white ED's. The sample was designed to provide approximately 
5,000 interviews for each of the four cohorts— about 1,500 blacks and 3,500 
whites. When this requirement was examined in light of the expected number of 
persons in each''age-sex-color group it was fpUnd that about hljOOO households 
would be required in order to find the requisite nUmber of blacks in each age-sex 
group. 

An initial sample of about ^2,000 housing units was selected and a 
screening interview took place fn March and April, 1966. Of this number about 
7,500 units were found to be vacant, occupied by persons whose usual residence 
was elsewhere, changed from residential use, or demolished. On the other hand, 
about 900 additional units were found ^hat had been created within existing living 
space or had been changed from what was previously nonresidential space. Thus 
35,360 housing units were available for interview, from which usable information 
was collected for 3^,662 households, a completion rate of 98.0 percent. 

' Men ^5-59 Following the initial interview and screening operation, 5,518 
males age ^5-59 were designated to be interviewed. These were sampled 
differentially within four strata: whites in white ED's (i.e., ED*s which contained 
predominantly white households), blacks in white, ED's, whites in 'black ED's, and 
blacks in black ED's. 



Conversely, young menAvho enter,ed the service subsequent to 1966. are 
unrepresented during their military service, since ho attempt was made to survey 
merhbers of the sample during such periods. 




10- 

\ ■ ■ 



/ 



// . ■ 

Young men. 1^-2^ The original plan/called foe using the initial screening to 
select all four samples. On reflection it was decided to rescreen the sample in 
the fall of 1966 prior to the first interview of young men, since a se'ven-fnonth 
delay betweenScreening- and interview seemed inordinate in view of the mobility . 
of young men in their late teerts and early twenties. 

•To increase efficiency, it v^as^ decide^ to stratify the sample for the 
rescreening by the pr;esence or absence bf a 1^- to 2^-year-old male in the 
household. . T/ie probability is high that a household that contained a 1^- to 2k- 
year-^old in March would also have had one in September. However, to insure 
that the sample also represented persons who had movedjnto sample households 
in the intervening period, a sample of addresses that previously had no 1^- to 2^- 
year-old males was cilso included in the screening -operation. 

This phase of the screening" begarr-ln earljr September, 1966. Since a 
telephone number had been recorded for most households at the time of the 
initial interview,, evfery attempt was made to complete the short screening 
interview by telephone. Following the screening "operation, the same differential 
sampling process that had been used in the" case of the older male cohort 
. produced 5,713 males aged^l^ to 2^ who were designated to be interviewed. 

Women and 1^-2^ . The ;<:§screened sample of* households from which 

the sample of young men drawn was used also to obtain the sample of women 
30 to 44 years of age. Using the same type of differential sampling ratios 
described' above,| 5,393 women were selected for interview. Finally^ from the 
same group of l^useholds, a sample of 5,533 young women aged 14 to as of 
January 1, 1*96^^ was designated. ^ ^ 

Multiple-respt)ndent househ0lds The total number of households represent- 
'ed in the four NLS samples of individuals is 13,582. Thus, a number of households 
have yielded nr>ore than.tone respondent, frequently across cohdrts. By cross- 
indexing households and respondents, the Census Bureau has provided^ a means of 
identifying respondents having common households when the samples were * 
originally drawn. The revised data tapes made available by the Center show for 
each respondent (1) an identification nUmber within the particular cohort, (2) an 
identification number for the household from which the respondent was originally 
' selected, and (-3) the identification numbers of any other respondents (in the same 
or other cohorts) who were selected from^he*same household; ^ • 

For researches who'wisTi to exploit this feature of the data the Center will 
provide free' of charge lists of households containing selected combinations of 
respondents from- different cohorts. As of Novem^ber 1977 such ajjist exists for 
households containing members of both the older male and older female cohorts. 
The list contains the respondents' serial numbers and the relationship between 
them (e.g., husband-wife, father-daughter). A description of the decision rules 
iJhderlying the relationship code§ is also, included. . Similar lists of other 
co^mbinations of respondents (e.g., brother-sister, mother-daughter) are being 
developed. ' , > * 

B. Field Work 

Rdughly three to four hundred Census interviewers were assigned to each 
of he NLS surveys. Since rpany of the procedure? and the labor force concepts 
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used in the NLS were similar to those employed in the Current Population Survey 
(CPS), the Census Bureau used intervieNJ^ers with CPS experience in all the 
surveys. . ' * 

In each of the early surveys, a two-stage tr.Mning program was used to 
provide specific instruction to the interviewers. First, two supervisors from eacb 
of the Bureau's 12 regional^ offices were trained; in Washington; they in turn 
trained the interviewers and office clerks assigned .to the survey in their regions. 
Each trainee was provided with a "verbatim" training' guide prepared by the 
Bureau staff and reviewed by staff members of the Employment and Training 
Administration and the Center for Human Resource Research, The guide 
Jncluded not only leclufe material, but a number of structured praxrtice^ 
interviews to familiarize the interviewers, with the questionnaire. In^addition to 
the classroom training, each interviewer was required to complete at least one 
live interview prior to beginning an assignment. ?' 

As intervi^^wers developed experience with the NLS, training for .each 
additional survey became less intensive. While the small number of interyiewers 

jivith no previous NLS experient^ continued to receivfe classroom instruction, 
training for the experienced interviewers generally consisted of a home stydy 
package. This included an Interviewerjs Reference Manual explaining the^ 

. purpose, procedures, and concepts used in the survey,, as well as a' set of 
questions emphasizing points covered in the manual. ' 

In addition to training, a field edit was Unstituted^'to insure adequate 
quality. In the earliest surveys, this consisted of a "full^edit"-of the firSt several 
* schedules returned by each interviewer and a partial edit of the remaining 
questionnaires from each interviewer's assignment. ^ The full edit cpnsisted of 
reviewing each questionnaire from beginning to end to determine itj^he entries 
were complete and consistent and whether the "skip" instructions ,^,were being 
followed. The interviewer was contacted by phone cdncerning mintr problems 
and, .depending on the nature of the problem, was either merely told of the error 
or asked to contact the respondent for additional information or for clarificatiocl. 
For more serious problems the interviewer vvas retrained either totally or'in part, 
and the questionnaire was returned for completion. ^ ;a 

If problelms arose, the complete edit was continued until tf|e supervisor was 
satisfied that the interviewer was doing a complete and consistent job. The 
partial edit simply checked to determine that^ the interviewer held not 
inadvertently skipped any part of the questionnaire thaj^should Ijiave been filled. 
Any questionnaire that failed the partial edit was returned to the interviewer for 
.completion. After the first two surveys of the middle-aged men and the' initial 
survey of each of the other cohorts, a "full edit" was used, on all the schedules. 

C* Estimating Methods ^ ' 

Population data derived from the NLS are based -on multi-stage ratio 
estimates. " . 

' Basic weight - The first step was the assignment to each.sample^case of a 
basic weight consisting of the recijprocal of the final probability <^ selection. 
This probability reflects the differential sampling that was er|)plo>^ed by color 
within stratum for the four cohorts. • A ^ 

. ■ ■ 



Noninterview adjustment In the' initial survey of each corhort,. >some 
' members of the ori*ginai s^ples could, ndt be mterviewed because of absence, 
refusal, or unavailability for other reasons. 'The humb^ of individuals with whom 

initial intervie\ys were conducted was 5,020 for the men, 5,083 for the women, 
5,225 for the boys, and 5,159 for the girls. The weights for all those interviewed 
were 'adjusted to^...ll^e-^xtent necessary to account for persons who were not 
interviewed. This adjustment w^ made separately for each of eight groupings 

for the middle-aged men,^ ,16 groupings for the women 30 to and 2^ 

8 * 

groupings for the two cohorts of youth. 

Ratio estimates The composijjtion of *the sample may differ 'sbmewhat, by 
chance, from that of the pK)pMlation as a whole with resj:)ect to resictence, age, 
vColor, and sex. Since these population characteristics are closely correlated with 
the principal measurements made^ from the sample, the measurements can be 
substantially improved if they are weighted appropriately to conform to the 

9 

known distribution of these population characteristics. This was accomplished 
in the initial survey of each cohort through two stages of ratio estimation. » 

The first stage of ratio estimation taLes into account differences at the 
time of the 1960 Census between the distribution jby color and residence of the 
population as estimated from the sample PSU's and that of the total population in 
•each of the four major, regions of the country. Using 1960 Census data, 
estimated population totals by color and residence for each region'(were 
computed by appropriately weighting the Census counts for PSU^s in the sample. 
Ratios were then computed between these estimates (based pn sample PSU's) and' 
the actual population totals for the region as shown by the 1960 Census. 



Actually, 5,027 men were interviewed in 1966. As , the result of an error, 
however, the original data tapes contained duplicate records for each of seven 
respondents, yielding a total of 5,034. After the error was discovered, one of 
each pair of duplicate records was blanked In each subsequent survey, but not 
necessarily the same one from one purvey to the next. After a careful scrutiny 
of the seven pairs of records, the research staff of the Center concluded 'that 
there was'no accurate way of preserving the longitudinal integrity of the data for 
the seven respondents involved. All fourteen records were therefore eliminated 
from the revised tapes. 

Census^ region of residence (Northeast, North Central, South, West) by 
place of residence (urban, rural). ' ^ / 

7 ' ^ ^ ' \ ^ 

Same as for middle-aged men, by color'(white, black). 

• g - ' ^ ^ 

Same as for women 30 to 44, except that place of residence has three 
categories (urban, rural farm, rural nonf arm). . ' • 

See U.S^ Bureau of Census Technical Paper No. 7, "The Current Population 
Survey— A Report on Methodology," 1963, for a mpre detailed explanatioi^ of the*^ 
preparation of the. estimates. 



^ • I 
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% 

The first stage gi ratio estimation takes into account differences at the' 
time of the 1960 Census between the distribution by color and ^sidence of the 
population as estimated from the sample PSU's and that of the total population in 
each of the four major regions of the. country. Using 1960 Census data, 
estimated population totals by color and residence for each region were 
computed by appropriately weighting the Census counts for PSU's in the sample* 
Ratios were then computed between these estimates. (based on sample PSU's) and 
the actual population totals for the region as shown by the 1960 Census. 

In the second stage, the sample proportions were adjusted toj independent 
current estimates of the civilian noninstitutionalized population by age, sex, and 
color. These estimates were prepared by carrying forward the most recent 
Census data (1960) tc| take account of subsequent aging of the population, 

mortality, and migration between the United Stajfes and other countries, The 
adjustment was made- by color within three age groupings for the twt) older 
cohorts, within five age groupings for the young women, ancj within four age 
groupings f6r* the young men. • " . ' 

Weights for subsequent years As a result of the above steps, each sample 
person has a weight that ha$ thus 'far remained unchanged through subsequent 
surveys. . fhe Cepsus "Bureaus has noW agreed, however, .to adjust the sampling 
weights for each surveys reflect attrition from the sample (retrospectively, as 
well as for surveys whose tapes are yet to be prepared). It is expected that the 
adjusted weights will be available before the end of 1978. 

>. 

D. Coding and Editing ^ 

'Most of the data on the interview schedules required.no coding, since a 
majority ^of the answers were numerical entries or in the form of ^ecoded 
categories. However, clerical coding was necessary for the occupational and 
industrial fclassification of the several jobs referred to in the interview. The 
Census Bureau's standard occupation and industry codes used for the 1960 
Mecennial census were employed. for this purpose, and have continued to be used 
even in thcfee surveys conducted after the classification systems were revised* 
Codes for other open-ended questions were assigned by the Census Bureau, in 
some cases on the basis of guidelines developed by the. Center for Human 
Resource Research from tallies of subsamples of the returns. ^ 

The consistency edits for the interview schedules were completed on the 
computer by the Census Bureau. For the parts of the questionnaire that were 
similar^ to the CPS, a modified CPS edit was used. For all other section^ 
separate consistency checks were performed; None of the edits included an 
allocation routine that 'was dependent on averages or random information from 
outside sources, since such allocated data could not be expected to be consistent 
wijth data from previous or subsequent surveys. However, where the answer to a 



See U.iS. Bureau of the Census, CdfreRt Population Reports; Series P-25, 
No. 352, November 18, 196(5, for a description of the methods used in preparing 
these independent population estimates. • ^ 
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question was* obvious from others in *the questionnaire, the missing answer was 
entered, on the tape. To takg an example from the initial surv^ey of the middle- < \^ 
aged men, if item 39a ("Is there a compulsory retirement age where you work?") 
was blank but legitimate entries 'appeared in 39b and c; ("At/ what age?") and 
"Would you like to work' longer?") a "Yes" was inserted, in 39a, In this case, only 
if 39a was marked "Yes" could 39b and c be filled; the/eiore the assumption was 
made that either the card punch operator failed to punch the i|f m or the 
interviewer failed to mark it» C • 

■ ■ ■ ^ , 
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III. DESCRIPTION OF THE NLS DATA 



The National Longitudinal Surveys were designed primarily. 'to analyze the 
sources of variation in the labor market behavior and experieace of the.four age- 
sex subsets of the U.S. population represented by the sarbples. Thus, the . 
Information collected from the respondents in the several samples relates to 
variables that either represent sfgnil^cant aspects of labor .market activity and 
labor market status or that are hypo thesi2e4 to influence, or .to be influenced by, 
such activity or status. ^ ; 

f i 

In order tQ^know precisely what 'information is ay^lable and how it has 
been coded, there is 90 substitute for a careful examination of the interview 
schedules and codebooks. Researchers afe cautioned thatat is not possible within 
the space available in the Handbook to describe completely or with absolute 
precision the content of all of the interview schedules: Nevertheless, the 
following . tables are designed to indicate in rather spe:ific terms the more 
important variables included ir\ the data tapes covering tie first ten years for 
each of the four cohorts. I 

Although the classification is not, entirely satisfactory, the- variables are 
classified under the major headings of "labor market experience variables," 
"human capital and other socioeconomic variables," and "environmental varia- 
bles." ^ The first two of these are further subdivided into somewhat rfarrower 
categories, under which the specific variable^ are listed. The designation of each * 
variable is generally an abbreviated version, of the^ question(s) on which it is ^ 
based, the wording of which sometimes varies across cohorts or from one year 'to 
another. Thus, the user is cautioned that the relevant interview schedulfe an(l%. 
documentation must be consulted for the precise wording. • - -^-^ 

Tables 1 through ^ relate to the men, boys, women, and girls, respectively. 
Across the top of each table are the years in which the-^-panjicular cohort has 
been surveyed, and in the stub are listed the variables that have been measured 
in any of the years. An asterisk in any cell, therefore, indicates that information 
for the designated variable was obtained for the particular cohort in /the 
indicated' year. In some cases the variable is derived directly frditiaj^e resffcjnse 
to a specific question in the interview schedule/Hn other cases t6p variable in 
question either has been created by the Center for Human'^esource Research on 
the basis of responses to a series of questions in the survey instrument, or ca^^be 
so constructed by the user. It must again be emphasized that the documentation 
must be consulted for a precise definition of each variable. 
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^^The environmental variables have, been added'.tb the tape on the, basis of 
characteristics of the labor market area in which the respondent resides, 
generally obtained from the decennial census. The Census Bureau's rules of 
confidentiality severely limit the number of such variables that can'bfe used since 
a combination of several such variables might uniquely identify a respondents' 
area of residence, in violation of Census policy. , ' * . " , ^ 



• y Table 1 . 

* • 

. , ' NLS' Variables for Men ^5-59, by Survey Year 



Variable 


1966 


1967 


1-968 


1969 


1971 


1973 


1975 


1976 


L LABOR MARKET EXPERIENCE VARIABLES 


















A. Current Labor Force and Employment 
. Status 


















Survey week labor force and 
employment status 


* 


* 


* 


*- 


* 


* 




* 


Number of hours worked in survey 
week '^ ^^ ^ 


* 


* 




* 


* 






* 


< Number of weeks worked in past year 




* 


* 


* 


* 


* 




* 


Number of^ours "usually wot'ked per 
week past year ' 


* 


* 


* 


*• 




* 


* 


* 


Number of weeks unemployed in past 


* 


* 


* 


* 


* 


* 


• * 


* 


Spells of Unemployment in past year 


* 


* 




—7 

* 










Number of weeks out of labor force 
. . in past y^ar 


* 


* 


* 


* 


* 


* 


* 


* 


B. Characteristics of Current or Last 
Job 


















OccCipation (Census code and index of 
occupational prestige) 








* 


* 


* 


* 




Industry ^ . 


















Class of worker 


* 


* 


* 


* 




* 






Starting date ^ 




* 




* 




* 


* 


* 


Nufnber of hours per week usually 
worked tr x - 




* 






* 






* 


^ — . - 

Hourly rate of>,pay 




* 




* 


* 








Commuting time an4x:osts 










* 








Covered by collective bargaining? 










* 









Variable 



1966 1967 1968 1969 1971 1973 1975 1976 



Is respondent union member? 



C* .Work Experience Jgribr to Initial 
Survey ., ^ 

Occupation, industry, class of 
worker, length of service, and 
reason for leaving first job 

after leaving school 

Occupation, industry, class of 
. worker, length of service, and 
reason^ for leaving longest job 
since leaving school 



Best occupation since leaving school 



D* Work Experience since Previous 
,^ Survey / 

Occupation, industry, class of worker, 
hours per week, length of service, 
and reason for leaving intervening 
jobs-f ' 



Geographic mobility 



Interfirm mobility 



Intrafirm mobility 



n. HUMAN CAPITAL AND OTHER SOCIO- 
ECONOMIC ,VARIABLES . 

A* Early Formative Influences 

*) — 

Nationality 



T)^pe of residence at age 15*^ 



Person{s) respondent lived with 
at age 15 



Occupation of head of household 
when respondent was 15 



Highest grade of school competed 
by father . 



*** Degree of detail varieis among survey years. 



ERJC 



Variable 



1966 1967 1968 1969 1971 1973 1975 1976 



B. Migration 












Number of years at current residence 












Comparison of birth place tj) current 
residence 


* 










C. Education 












Highest grade of school completed 




> - 








High school curriculum 


* 










> 

College degree received 










* 


Training outside Regular School 












Type(s) of training 


* 


* 


* 


* 


* 


Duration of longest training program 


* 


* 


* 




* 


Whether training was completed 












Whether training is used in job 




* 




* 


* 


E. Health' and Physical Condition 

' ^ ^ = ; ta? 








^ 




Self-rating of health' 








< 




Does health limit work^? 


* 






* * * 


* 


^ Duratiori of health limitations 










* 


Functional limitations . 








* 


* 


F. Marital and Family Characteristics % 




• 








Marital status 




* 


• 






Number of dependents ^ 










* 


Are respondent's parents living 






* 




* 


Number and age distribution of 
^ children living in household 










* 


, Duration of health limitations 
of, spouse 












Education of family members 






* 




* 



ERJC 
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Variable 


' \ 

\ 


1966 


1967 1968 


1969 


1971 


1973 


/975 


1976 




Occupations of family members 






•V 








( 

* 


IF 


Weeks and hours per week worked 
by family members in past year 
















G. 


Financial Characteristics 














'• ■ h' 




Total net family assets+ 














. * \ 




Total family income in past year 














* 7 




Income from farm, or own business 
in past year 














^ /' 




Incorne f rorri wages or salary in past " 
year 








* 






/ * 




Income of spouse from wages or 
salary in past year 


















Income from unemployment compen-^ 
sation in past year 
















- 


Income from public assistance in. 
past year 


















Income frorrr^ocial security in 
past year 


















Income f rpm pensions in past year 


















Income from other sources in past 
year 








V 








H. 

- 


Military Service ^ 
Dates of service 






4 


• 




i 




I. 


Job Attitudes 


















How do you feel about your job? 


.. * 
















What are the things you like best 
abo^it your jobt 












• 






What are the things you like least ^ 
about your job? 


















Rate of pay required to take' 
hypothetical job'in same area 
(employed respondents) ^ 














\ 

\ . • 




Rate of pay. required to take hypo- 
tbeticcil job in different area 
(employed respondents) 
















a. 

> 


Work Attitudes 

' What would respondent do if he lost 
current job? 

















ERIC ^ 



^Degree of detail on comfx 



nents varies across survey years. 



IT 



Variable, 




1966 1967 


1963 1969 


1971 


1973 1975 1976 




Would respondent continue to work if 
he had enough money to live on? 


* 










Reaction to hypothetical job offer 
(respondents out of labor force) 












Characteristics of job respondent is ' 
willing to tak^Jrespondents unem- 
ployed V out ofn^bprjorce) . 




* 


* 


* 


What is more important, high wages * . , 

or liking work? t* * • 


K. 


Other Social Psychological Variables 


\ 










Rotter Internal-External Locus of 
Control score 




* 


* 


* 




Attitude toward women working 






* 


— : 




Attitudes toward selected aspects 
• of life 




— «r: — 

> 




* 


L. 


Retrospective Evaluation of Labor 
Market, Experience 

Perception of age discrimination 








1 Q 




Perception of race discrimination 






* 


* 




Perception of sex^discriminatix)n 

* 








* 



Perception of other discrimination 

Have you progressed, held your own, 
or moved backward over past 5 
years? ^ 

Over past 5 years, have job' pres- 
sures increased, decreased, or 
remained the same? 



M. Retirement 



E xpected age of ret i rem en t 



Respondent's plans after 
retirement 



Mandatory retirement age 



Attitude of wife toward respondent's 
retirement 



Attitudes of friends to>vard retire- 
ment 



Characteristics of pension plan 



in. ENVIRONMENTAL VARIABLES 

* Sizeij/local area labor force 



Local area unemployment rate 



erJc 
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' ' ' • . Table 2 

' N£S Variables for Bqys 1^2^,^'by Survey Year 



Variables ^ " ^ ' • ; • • 


1966^ 


1967 


■ 1968 


d969 


1970 


1971 


1973 


1975^ 


1976i 


.1. LABOR MARKET EXPERIENCE VARIABLES 


















— 


A. Current Labor Force and Employment , 
Status ^ 


• 










<> 




/ - 


! / 


Survey week labor force dnd, 
employment status 


* 


* 


* 


* 


* 

* 




* 


* 


* 


'Number of hours worked in survey 
week 


* 


* 


* 


* 


* 


* 






* -* 


iNumDer oi weeKS worKeu in pasx year ^ 


* 


* 


* 


* 


* 


* 


* 


* 


* 


Number of hours usually worked=per 
weeK in pasx year 




















Number 0|f weeks unertiployed in past 
year 
















* 


* ^ 


Spells of Unemployment in past year 




















« Number of weeks out of* labor force 
in pasx year 




















B. Characteristics of Current or Last 
Job 




















Occupation (Census code and index of 
occupational prestige) ' ^ 


* 


* 






* 


* 






* 


- Industry 




* 


* 


* 




* 


* 


* 


* 


Class of worker 


* 




* 




* 




* 


* 




Starting date \ 




*- 






* 


* 


* 


* 


* 


/ ^ . Nilfnber of "h^urs ger^^ usually ». 
^ ' worked^- 




* 


* 


* 


* 


* 


* 


* 




— • '■ ' \^ f — - - — ' 

, 'floufzW rate' qp'psi'f^l 




* 


* 


* • 


* 


* 


* 


* 


* 


Commuting time and costs ^ > 












* 






* 


Covered by collective bargainihg? ^ 


T^i 

o 






* 


* 


* - 






* 


Is respondent union member? 








* 


* 


* 






* 
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* 

Variables 


1^66 


1967 1968 1969 1970 1971 1973 1-975^1976 


C, Work Experience Prior to Initial < * 
Survey 






Occupation and industry of job,held 
during last y^r in high school 






-"^^•^ Occupation, iridustry, class of 

worker, length of service/ and 
reasbn for leaving -first job 
after leaving school 






D. Work Experience since Previous Survey 






^ Occupation,' industry, class of worker, 
hours per week, length of service, 
and reason for leavjng intervening. ' 
jobs+ . 




****** * 


Geographic mobility 




* . / . ,. . 
**-*** 


T 

^ Interfirm mobility . 




* *** * * * * * 


jntrafirm mobility 




* * ' * 


IL HUMAN CAPITAL ANDT OTHER SO(?IO" 
ECONOMIC VARIABLES 






A. Early Formative Influences 






Nationality \ 






Type of residence at age -v 




• 


Residence at age 18 






Person(s) respondent lived with at 
age 14 




t 


Occupation of head o^ house'hold 
\when respondent was 14 




> 


Hic^hpst*prAdp of srhlnol comnletpd 
— ^ by father ' 






Highest grade of school completed 
by mother 


• 


* 


Were magazines available in home 
at age 14? 






Were newpapers available in home 
at age 14? 







^Degree of detail varies among survey years. 

ERJC ^ ' i:^23 - ' , # 



. Variables 


1966 


1967 


'1968 


1969 


1970 


1971 


1973 1975 1976 | 


Wc^s a library card available in home 
at age 1^? ^ 










> 






Parental encouragement to continue • 
education past high school ^ 














i 

: U 


B* Migration ' • 


* 














Number of years at current residencjs 












• 




Comparison of bir^ place to current 
residence 
















O Education — 














j 

■ 


r 

Cur^^ent enrollmerit status ^ 














^ « ^ 1 


Highest grade of school completed 














* * * 


Reason stopped attending high school 
















Js (was) school public or p/ivate 














* 1 


High school curriculum 
















High School subjects enjoyed most 














—4 


• 1*1 1 1 l"Jj^ - 'll A 

High school subjects enjoyed least 








• 






J 


— : ^ ' 

High school activities 
















Index of high school quality 














J 


Index of college quality 














1 


College degree received 














* * * \ 


Field of specialization in college 














* * * 


Reason for selecting college major 














1 


Field of study enjoyecJ most in 
college 
















Field of study enjoyed least in 
college 














1 


College tuition 














^ 1 


Financial aid in college 
















Reason for dropping out of college 

















ERIC 
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'Variables r 


1966 


1967 


1968 


1969 


> 

1970 


1971 


1973 1975 


1-976 


-Evaluation of educational experience ^ 


















Do you feel that not having more edu- 
cation has hurt you in any way? Why? 


■)(■ 












> 




D. Training outside Regular School 








• 










' Type(s) of training ^ 


■X- ' 


■X- 


■X- 


■X- 


■X" 


■X- 


r 

■X- \^ -x- 


■Jr 


Duration of longest training program 




* f 


■X- 


r 

■X- 


■X- 


■X- 


■X- -X- 


■X" 


Whether training was completed 


■X- 

I 


■X- 


■X- 


■X- 


■X- 


■X- 




■X" 


Whether training is used in job 


■X- 


■X- 


■X- 


■X" 


X- 


■X- 




■X" 


E. Health and Physical Condition 


















Does health limit work? 










■Jt 


■X- 


■X- -X- 


■X" 


Does health limit school activity? 


■)(■ 




■X- 




■X- 


■X- 


V 

■X- -X- 




Duration of health limitation 


■)(■ 


t 


■X" 




■X" 


■X" 






Functional limitations 












■Jt 






F. Marital and Family Characteristics^ 








1 










Marital status ' , > "^^^^ — 


■)(■ 


■X- 


■X" , 


■X" 


■X" 


■X" 


■X- ^ 


y 
ic 


Number of dependents 


■)(■ 


■X- s 


■X" 


■X" 




■X" 


■X" -X- 




Are respondent's parents living? ^ 


■)(■ 


■X", 


■X" 












Number and age distribution of 
chil'dren living in household 




■X- 


■X- 


■X- 


■X- 


■X- 


^ -x- 

V 


■X- 


Number of weeks worked by father 
in pa'st year 






■X- 


■X- 




- 4 


' - 




Current occupation of father 

y 


■X- 


■X- 


■X- 


■X- 










Numbenrof weeks worked by mother 
in p^t year * 


■X- 


■X- 


■X- 


■X- 


- 








Current occup^ation of mother 


'y "X" 


■X" 


■X" 


■X" 










Duration of health limitations 
of spouse 


-X-' 




^ ~ 












Education of family members 




* 















Occupations of family members 



. ' . 22 ' 












♦ 


• 


Variables 


1966 


1967 


1968 


1969 


1970 


1.971 


1973 1975 1976 


G. Financial Characteristics 
















Total net family assets+ 'V 






- 










y . 

Total family income in past year^''*''^" • 






■jf * 








* * * 


Income from, farm or^Dwn business 
in Dast vear 














* * * 


Income from wages or salary in past 






■}(■ 








* * * 


Income of spouse from wages or 
salarv in oast vpar 
















Income from unemployment compen- 
sation in DAst vpar 














♦ 

* * * 


Income from public assistance in 
Dast vear 














* * * 


Income from other sources in past 
year 








* 






* * * 


H. ..Military Service 
















Branch of armed forces 














• 


. Months spe.nt in armed forces 








■jt- 






* • 


Military occupation, held longest 








•it- 






* 


How entered artned forces 
















Did military service help or hurt 
career? / 
, * ^ / 






f 










Currerif draft classification , 








* 








1. Job Attitudes 

How do you feel about your job"? 














lb 


What are the things you liKe best 
about vour ioh*? 
















What'are the things you like least 
about your job? 


* 












< 


Rate of Dav rpnnirprl fr\ t^bo K\/r\i^ 

thetical job in same area (em- 
ployed respondent^) 


* 






V 








Rate of pay required to take hypo- 
Li thetical job in-different area 
(employed respondents) 


< * 












^ - 
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"''Degree of detail on components varies across survey years. 



1966 1967 1968 1969 1970 1971 1973 1975 1976 



3. 


Work Attitudes 

What would Respondent do if he lost 
current job? 




















Would -respondent continue to work if 
he had enough money to live on? 




9 














^> 


Reaction to hypothetical job offer 
(respondents out of labor force) 




















Characteristics of job respondent i6 
willing to take (respondents unem- 
ployed or out of 'labor force) 




















What IS more important, high wages 
or liking work? 








• 




• 






K. 


Educational and Occupational Aspirations 
and Expectations 












V 








Would you like to receive more education 
or training? ' * 










r 










How much education do you think you will 
actually get? 




4 — 
















What do you expect to do when you leave 
school? 




















What kind of work would you like to be 
doing at age 30? 










*• 








- 


Expectation of achieving occupational 
Roal 


















* 1 


Other Social Psychological Variables 
•Knowledge of world of work score 




















Rotter Internal-External Locus of 
Control Score 














•it 




/ 


IQ score 










K 






• 




Attitude toward women working 


















/ 


Retrospective Evaluation of Labor 
Market 'Experience 

jT C^TuCpilon'V;! age UloCriiTUna tion 




















Perception of race discrimination 




















' ■ ' — 

Perception of sex discrimination 




















Perception of other discrimination 





















Have you progressed, held your own, or ' 
moved backward over past 5 years? 












* 




<• 



2k ... 




Variables 


1966 1967 1968 1969 1970 1971 1973 1975 1976 


Over past 5 ye^rs, have job pressures 
increases, decreased, ^r remained 

fKp camp*? 




III ENVIRONMENTA'L VARIABLES ^ 


* t 

4 


Size of local area labor force 


♦ ♦ ♦ * * * ♦ ♦ ♦ 


Local area unemployment rate 


♦ ♦ ♦ ♦ ♦ ♦ ♦ 


Presence of accredited college in 
local area * # 






Table 3 

NLS Variables for Women -30-^"^, by Survey Year ^ 



Variable 




1 Q^Q 
1700 


l707 


1 Q7 1 
l7/i 


17/ / 


1 Q7/l 


17/6 1977 


1 1 AROR MARKFT FXPFPIFMPF VADTARI F^ 
















A I iirron+ T aK^^r P/^r^o anW PrY^^^I/^\/rr^or^+ 

rv» v^uiiciii i^auui ruiL.c aiiu crnpioyrncnx 
Status 
















Survey week labor force and employ- 

1 lid 1 t/oLd t Uo 












iff 




Number^f hours, worked in survey 
we^ek 


* 




* 


* 


* 






. Number of weeks worked in past yefar ' 


* 


* 


* 










Number of hours usually worked per " * 
week per past y^r 


* 


* 


* 






* 




.-Number of weeks unemployed in past 
year 




* 


* 




* 






Snpll^ of I inpm nlr>\/mpn+ in r\a<;'t v^^^r 
tjw^iio \f 1. ui 1^1 1 1 lyi^h/ y 1 1 1 d 1 L ill ucio L yccii 


* 




* 








* 


. Number of weeks out of labor force 
in past year 






* 


* 


* 


* 


* * 


C^harartpristi r*^ of r^iirrpnt or T a<;t 
. Job 








« 








Occupation (Census code and index of 

oppii national nrp<;ticjp^ 








* 






V 


Industry \ " 










3k 






Class of worker 






* 


* 


x- 


* 


\ 

* * 


Starting date 




* 


* 


* 


* 


* 


* * • 


Number of hours per week usually 
worked ^ 


* 




* 


* 


* 




* * 


Hourly rate of pay 


f 

* 




* 


* 


* 


* 


* 0* 


« 

Commuting timfe and costs 










* 




1 


Covered by collective bargaining? 








* * 


* 




* 


^ • Is respondent union member? 








* 


* 




* 



I 

1 



Variable 




1967. 1968 1969 1971 1972 197't 1976 1977 


C. 


Work Experience Prior to Initial 
Survey 






Occupation, industry, class of 
worker, length of service, and 
reason for leaving first job *af ter 
leaving school (niever married re- 
spondents) 




- 


Occupation, industry, class of 
worker, length of service, and 
reason for leaving longest job 
since leaving school (aever ' ' 
married respondents) 






Occupation, industry, class of 
worker, length of service, and 
reason for leaving longest job 
between school and marriage 






Occupation, industry, clc^s of 
worker, length of service, and 
reason for leaving longest job 
between marriage and first birth ' 


• 

f 




Occupation, industry, class of 
worker, length of service and 
reason for leaving longest job 
since first birth 


* * 




Nuijnber of years since leaving school 
respondent worked six months or 
more+ , 




D. 


Work Experience since Previous Survey 






Occupation, industry, class of' worker, 
hours per weekpiength of service, 

^ and reason for leaving intervening 
jobs++ r 


« # # # # 




Geographic mobility 


# # # # 




Interfirm mobility * \ 


# # ♦ * * 




Intrafirm mobility < 





• '*'For married women with children, this fs brgken down into thr^ periods: (1) between leaving 
school and marriage; (2) between marriage. and first birth; (3) since first birth. ' , 

^^Degree of detail varies among survey years. * »' 



\ 



Variable 


1967 


196S L969 1971 


1972 197^ 1976 1977 


II. HUMAN CAPlfAL AND OTHER SOCIO- 
ECONOMIC VARIABLES ' 






• 


^ A. Early Formative Influences 






- 


Nationality ^ 








^ Type of Tesid^'nce at age 15 








Person(s) respondent lived with 
at age 15 








Occupation of head of household 
when respondent was 15 


* 




• 


Highest grade of school completed 
by father 


* 






* Highest grade of school completed 
by mother 


* 






Occupation of mother when re- 
spondent was 15 


* 






B. Migration 








Number of years at current residence 


* 






. Comparison of birth place to current 
residence 


* 






C. Education. . 






t 


. Current enrollment status 






r- 


Highest grade of school completed 


* 




* 


High school curriculum 


* 


< 




College degree received 






* 


Field of specialization in college^ 


* * 




* 


' D. Training outside Regular .S<5fvcK>l 






* 


Type(s) of training ' - ^ ^ 


* 


* * 




Duration of longest training program* 




* * 


* * ^ 


Whether training completed 


* 


* * 




Whether training is used in job 




* * 
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Variable 




1967 


1968 1969 


1971 


1972 


197* 


1976 


1977 


E. 

* 


Health and Physical Condition 
Self-rating of health 


*♦ 


* 














Does health limit work? 


















Does health limit housework 
















- 


Duration of health limitations 














* 




Functional limitaffons ^ 
















F, 


Marital and Family Characteristics - 










r " 








Marital status 
















\ 


H 1 i<5K?*nH'<5 ^ffifiifi^ 'fr>\uarrl rA<5nr»nrlAn'f'^ 

working 


















Marital and child-acquisition history 


















Number of dependents 














** 




Are respondent's parents living? 










— , ' t— 








Miimh^r anri rli^trihi i+inn nf 

t^-UlllL^^l ul IVi Viid LI lU U^IV/1 1 \J± 

children living in household 










* 


* 






Regular child care arrangements 














* 




' — r 

Cost'of child care arrangements 


















Preferred child care arrangements 
















• 


Attitude toward child care centers 


















L^UIdLlUII U±^14CCllLll iili 11 La tlUI Id 

of spouse ^ 


* 
















Education of family membiers 


















Occupations of family members / 


















Weeks and hours oer week worked 
by family members in^past year 


* 














G. 


Financial Characteristics *■ ' ' 


















A- 

Total net family assets+ 


















Total family income in past year 

















■ I 

"""Degree of detail on components varies across surveyryears* 



Variable 




1967 1968 


1969 


1971 


1972 


197* 


1976 


1977 




Income from farm or own business 
in past year ^ 




* 


* 






* 






Income from wapes or salarv in oast 
year 


















Income of SDouse* from wapes or 
salary in past year 


















Income from unemployment compen- 
sation in past year 




* 










^ 





Income from public assistance in 
past year 
















X 


Income from social security in 
* past year- 


















Income from pensions in past year . 










— V 








Income from other sources in nast 
year 
















■ H. 


Job Attitudes ' 




• 






1 


r < 






How do you feel about your job? 


* 


* 














What are the. things you like best 
about your job? 


















What are the things you like least ^ 
about your job? 














^ 




Rate of Dav reauired to take hvDO- 
thetical job in same area (employed 
respondents) 
















Rate of pay required to take hypo- 
thetical job in different area ' ' 
(employed respondents) 


















Work Attitudes 

What would respondent db if she lost 
current job? 














.J 




Would respondent continue to work if 
she had enough money to live on? 








* 










Reaction to hypothetical job offer 
(resDondents^ out of labor force) 


















Characteristics of job respondent is 
willing to take (respondents unem- 
ployed or out of labor force) 


• 




* 










— ^ 


What is more important, high wages 
or -liking work? 


* 


* 












0 


Attitude toward women working 


* 






* 






* 


a. 


Other Social Psychological Variables 

Rotter Jnternal-fexternal Locus of . 
Control score 

. ■ ; — ' 3 


« 


* 




t 

* 
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Variable 



1967 1968 1969 1971' 1972 197^^ 1976 1977 



K. Retrospective Evaluation of Labor 
Market Experience 

Perception of age discrimination 



— J 

Perception of race. discrimination 




« 1 


% Perception of sex discrimination 

2w 




* 


Percpetion^of other discrimination 




« 1 


- Have you progressed, held your own, 
or moved backward over past 5 ^ 
years? 




# 1 


Over past 5 years, have job pres- 
. sures increased^ decreased, or 
^ remained the same 






III. ENVIRONMENTAL'VARIABLES 






Size of local area labor force 


# * # * * <, * 


« « 1 


Local area unemployment rate 




« ^ 1 


Index of demand for f emal labor 






0 


J 


1 
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Table if 

NLS Variables for Girls 1^-2^, by Survey Year 



Variables 


1968 


1969 


1979 


1971 


1972 


1973 


1975 


1977 


4978 


I. LABOR MARKET EXPERIENCE VARIABLES 




















• 

A, Current Labor Force and Employment . 
Status 

Survey week labor force and employ- 
>v - ment status 












> 
• 






•* 


* 


* 


* 




* 


* 


* 


* 


* 


"^v ^ Number of hours worked in survey 
week 


* 


* 


* 


* 


* 


* 


* 


* 


* 


/ Number of weeks worked in past year 




* 


* 


* 


* 


* 


* 


* 


* 


/ Number of hours usually worked per 
week in past year 










• * 


* 






* 


Number of weeks unemployed in past 
year 












* 


* 


* 


* 


Spells of unemployment in past year 




■)(■ 
















Number weeks but of labor force 
in past Vear 














* 


* 


* 


B. Characteristics of Currentor Last 
Job 








> 












Occupation (Census code, and index of 
. occupational prestige) 












* 


* 


* 


* 


Industry 












* 


* 


* 


* 


Class of worker ^ 










* 


* 


* 


* 


* 


Starting date 




o 




* 


* • 




* 


* 


* *- 


^ Number of hours per week usually 
worked 












* 


* 


* 


* 


Hourly rate of pay 














* 


* 


* 


, ^. Commuting time and costs 












* 






* 


Covered by collective bargaining? 


















* 


Is respondent union member? 














0 


* 


* 
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Variables 


\QCQ lO^O 1 Q"yn 10*7 1 10*70 1 0*7'i 1 0*7 107*7 1 0*7Q 
i7bO l707 iy/U 17/1 l7/Z 17/^ 1 7/ ^ l7// i7/0 


C. Work Experience Prior to Initial 




^ : " 

Survey ^ 




Occupation' and industry of job held 




during last year in high school 


* 


Occupation, industry, class of worker. 




length of service, and reason for * • 




leaving first job after leaving 




school 





D. Work Experience since Previous Survey 



Occupation, industry, class of worker, 
hours per week, length of service, 
and reason for leaving intervening 
jobs+ . 


***** * 


Geographic mobility 


****•' 


Interfirm mobility 


* * *'* * * * * 


Intrafirm mobility 




Ih HUMAN CAPITAL AND OTHER SOCIO- '' 
ECONOMIC VARIABLES 


r- —\ , 

f 

^ ' 4 ' 
* 


A. Early Formative Influences 




Nationality 


* 


Type of residence at age .1^ 

> 


* 


Residence at age 18 


* 


Person(s)'respondent lived with at 
^ - age \k 


* ^ - 

* 


Occupation'of head of household ' 
when respondent was 14 




HighiSst grade of school completed 
by father V 


* f 


Highest grade of school completed 
by mother 


* ^ 


Were magazines available in home at 
age 14? 


* 


Were newspapers available in home 
.^at age 14? • , 


* ' * * 

^ ^ >, ,, ' 



"^Degree of detail varies among'survey years. 
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Variables 


196S 1970 1971 1972 


1973 


1975 1 


977 


1978 


W ao a ilUi ai y uai U aVallaOlc in 

home at age 1^? 






/ 










education past vhigh school ^ 






* * 










B. Miration 

Number of years at current resideoce ■ 






■\ ■ 










T'OmHriri^nn nf hirth nl^^r'P tn r'lirr^anl' 

V^vi 1 1 L.'Cll lOV^I 1 \J1. Ull kl 1 L'iClL'C^ LVJ ^Ul I CI 1 L 

- . residence ' 
















/ - 

/ C. Education • 


/ 




• 


* 








Current enrollment status 






* * * 










Highest grade of school completed 




* 












Reason stopped attending high school 






* * * 


* 








Is (was) school public or private ^ 
















High school curriculum 






* ♦ * 










High school subjects enjoyed most 
















High school subjects en joyed least 
















— High school activities 
















Index of high school quality 
















Index of college quality 
















College degree received 
















Field of specialization in college 




* 












Reason for selecting college major 






\ 






\ 




college 
















Field of studv enioved^least in 
college 


* • 














College tuition 






=X 










Financial aid in college 
















Reason for dropping out-of college 
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Variables 


1968 


1969 M970 


1971 


1972 


1973 1975 


1977 1978 




CVdIUaXlOn OI cvJUCaXiOnal 6Xp6ri6nC6» 


















Do you feeLthat not having more edu- 
' cation has hurt ypu in any way? Why? 


* 












4 




1 idinin^ xiuxsiae tveRUiar ocnQOi 












• 


i— 




1 ypevs; 01 Training 


* 


• 

* * 








* 






uuraiion oi longest training program 


* 


* * 






. * 


* 


* * 




wnexner traini/ig was compiexeo 


* 




* 






* 


* * 




wnetner training is usea in joo 


* 


* * 








* 


* * 




ncdixn ana r^nysicai ^onaixion 


















ULHro llcaitn nmit WOrK ; 




• 

* 








* 


* * 


> * 


uoes neaixn iimix scnooi activity ^ ^ 






* 












uues iieaitn umix nouscworK 


* 




* c 












fUuraxion oi* neaixn umixaxions 












* 


* * 




f > 
runcxionai umixaxions 














* 


C 

r • 


iwarixai ano ramuy L-naracteristics 














^ 


= 


ivianixai sxaxus 


* . 


* . * 








* 






Husband's attitude toward respondent's 
working 


* 
















iviarixal ana cniia-^uicciuisixion rusxory 














* 




^1 1 IrVN AOt" AT ^ A A A A A^C> 

iNumoer oi aepenaenjs 


* 


* ' * 1 


* ; 




* 




* 


- '"t^^ 


Are responaenx s parenxs living: 


* 








* 




* 




Number and age distribution of 
children living in household 


* 




) 




€ 
* 




-it * 




Regular child care arrangements f 


* 




\* 








*. * 




Cost of child care arrangements 






- * 






•> 

%■ 


* * 




Preferred child care arrangements 






{ 








> 


Attitude toward child care centers 

• * 












—If 

- J 


> m 

t 
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- Variables » 
* 


1968 


1969 


1970 


1971 


1972 1 


97^ 


"1975 


197r 1978^ 


\ Num-ber of children resp>ondent 
considers ideal 


















Number of rhildren resnondent 
expects to have 


• 
















Number of weeks worked bv father 
in past year 


* 












• 




Current occupation of father ^ 




* • 






L < 








Number of weeks worked by mother^ 
in past year 




> 














y 

' Current occupation of mother 


















Duration of health limitations 
of spouse ^ 


















Education of family members 

^ ' 


















Occupations of family-members 


















Weeks arid hours per week worked 
by family members in past year 


















<S. Financial Characteristics 










• 








^ Total ndt family assets + 


















Total family incorhe in past year 














* 




Income 'tropnTf arm or own business 
in past year 










* - 








' Income from wages or salary ^n past 
year 




* 


* 










* * * 


" Income of sDouse from wacres or * 
salary in past year 




* 




*- 










Income from unemolovment comoen- 
sation in past year 


* 


* 


* 


H 










Income from oublic assistance in 
pist year 








* 




* 




* * 


Income from scy:ial security in* 
past year 


















Income from other sources in past - 
^ ^^^^ ^ 


* 




* 


* 


\ 








h|. Job' Attitudes ^' • 






r 




K 








How do you feel a^ut your' job? 


* 


* 














What are the things you like best 
about your job? 




* 


* 




* 









Degree of detail on components varies act^oss survey years. 
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Variables O/ 


1968 1969 1970 1971 1972.1973 1975 J'977 1978 


, What are the things you like least 
about your job? 


r 

* * * . ^ ' .* * ' * 


Rate of pay required ti take hypo- 
thetical job income area (em- 
ployed respondents^ 


• ' i 


Rate of pay required to take hypo- 
thetical job in different area 
(employed respondents) 


' ' t 

M. ^ M. M. M. Jf. M. 


I. Work Attitudes 

V- 




What would respondent do if she lost 
current job? 




Would respondent continue to work if 
she had enough money to live on? . 


^ . — T> 


• ' Reaction tp hypothetical job offer • 
(respondents out of labor force) 




/ Charadteristics of job respondent is 
willfrrg to take (respondents unem- 
ployed or out of labor force) 4 


• 

****** * 


What is more important, high-wages 
'*or liking work? 


* ' / * * 


Attitude toward women working 


*• ' * * 


J. Educational and Occupational Aspira- 
i tions and Expectations ' , 




' Would you like to receive more educa- ^ 
tion or training? ' 


******' * * 


H9W much education do you think you 
will actually get? 


, * * * * ' * 


What do you expect to do when you 
-leave school? 




What would you like to be doing when 
you are 35 years old? ^ 


^ * * * * * * * * 


Expectation of achieving occupational'^ 
goal • 




.R. Other Social Psychological Variables 


r ' .. ' _ 


Knowledge of world of work score 


* 


'. %RotterJnternal- External Locus of' 
Control score 


* ' • * * » 


IQ Score 




L. Retrospective Evaluation of Labor 
Market Experience 


V » 

/ 


Perception of age discrimination 


X ' * 


Perception of race discrimination 


— i . — 
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Variables \ 




1968 


1969 


1970 1971 1972 '1973 1975 1977 1978 


Perception of sex discrimination 






. — r - • 

* * 


\ Perception of other ^discrimination 








Have you progressed, held your own, 
or moved backward over past 5 
years? 








" 'I 

- ni. ENVIRONMENTAL VARIABLES 








Size of local area labor force 








Local area unemployment rate 


* 




* * * * * * */ 


\ Ind^ of demand for female labor 






* * * * . / 


Presence of accredited college in 
local area 


* 
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IV, THE PUBLIOUS E [TAPES AND THE NLS CLEARING HOUSE 

Under its contrsict with the Department of Labor, the Center for Human 
Resource Research bias assumed the responsibility of making revised National 
Longitudinal Surveys data tapes and documentation available to the research 
community at the /(marginal) cost of producing them. The Center has -also 
assumed the responsibility of serving as a clearing house both with respect to 
problems thjat are discovered in the data files and with respect to ongoing and 
completed research. In this section, we discuss the schedule for releasing the' 
revised tapes and documentation, the procedure for ordering data files, and the 
clearing house mechanism. 

A. The Data Files • ' ' . 



Availability By the autumn of 1977, data files had been made available 
covering the 1966-1975 surveys of the men, the 1967-197^ surveys of the women, 
the 1966-1975 surveys of the boys, and the 1968-1975 surveys- of the girls. The 
release dates for updated, cumulated versions of the data files containing later 
surveys will, in general, be nine months after the relevant data tape ii delivered 
by the Bureau of the Census ta-the Center. On this basis tf^updated data file 
through 1976 for the women is expected to be released by tbe ^|||^ of 1977. 

The data file made available to a purchaser at any given time will include 
the cumulative record for the relevant cohort .up to that time. Fojr example, the 
present fjles for the two cohorts of me(n include all data from the 1966-1975 
surveys. At each new release date for a .given cohort, the data file will be 
revised not only to include the additional survey year, but also to correct any 
'errors in the data that have been (called to the attention of , the Center. 



.1 Price At any given time, the total price of the cumulated data file* for 

■ each of the cohorts is^ $300.00. For example, \f the 1967-197^ da^ta file for 

women had been purchased in the spring of 1977, the' price would have been 
I $300.00. If, after the addition of the 1976 data, the cumulated data file for this 
cohort is ordered either by a previous tape owner or by a new purchaser , the 
price will be the same ($300.00). The price for a cumulated data file entitles the 
purchaser to the following package of material: 



1. A computer data tape< 

2. The NLS Handbook. 



12 



3. One copy of each of the interview schedules for the relevant 
cohort. \ \ 

4. ^ One copy 9f each of the interviewers' reference manuals for the 
' relevant cohort. • 



4'^ -Purchasers who require & tape of record layout othfer than the standard 
options given on the order form should contact the NLS Users' Office. 



ERLC 
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^ 5. One copy of the code book, which 'describes and defines each 
variable, indicates its location on the data file, an<d presents its 
frequency distribution. • — ' ' ' , 

6. Two indexes of all variables, 'designed to facilitate the use of 'the 

data: one arranged numerically by -tape location and the other 

arranged alphabetically by key words. Two popies of each index 

, will be included. 

» 

7. For those whose computer system can wik it, a copy of the 
documentation on computer^t^pe. 

For persons who need more specific information about the content of the 
data tapes before deciding whether they will be useful, we offer the following; 
one copy of each questionnaire plus one copy of the alphabetic index of all 
variables. The price for this, package is $15.00 per cohort, which is deducted 
from the price of the data files if they are subsequently purchased. Also, the 
Employment and Training Administration of the U.S. Department of Labor has 
placed this material in approximately 250 university libraries throughout the 
country, A list of these libraries is available on requefst from the Employment 
and Training Administration Utilization Division, Room 9112, 601 D Street, N.W., 
Washington, D.C. 20213. >^ 

• *■ 

B. Clearing House for Data Problems 

^ ^ The extensive revision of the data files has uncovered a number of errors in 
the original tapes that have required correction, as well as inaccuracies or lack 
of clarity in the dojcumentation. Moreover, despite elaborate precautions, it is 
not improbable that errors have been introduced into the data during the process 
of tape revision. Finally, since there was attempt to conduct an exhaustive 
evaluation of gvery variable on the tapes, there may be errors in the revised data 
files that have been carried over from the original versions. For alLof these 
reasons, it is not unlikely that as research proceeds with the revised NLS data 
files at Ohio State and elsewhere, xjuestions will arise concerning suspected 
errors in. the tapes or the documentation. The Center for^Ruman Resource 
^Research is prejpared to investigate questions of this kind which should be , 
brought to the attention of : . ' ' 

Ms. Ellen Kreider ^ . ^ 

NLS Archives. - * 

Center for Human Resource Research L 

1375 Perry Street, Suite.585 
.-^"Golumbus, Ohio 43201 * 
. . (614)422-1064 ' • 

, ^ As-errorsvare^discovered and'ctorreeted on the master tape, the^Center for - 
Human I^jjspurce Resear^ch mak6s suth corrections available to. persons who have 
previpusi^ •purchasedi^^.tiTe. data file in question. Unless the error is of major^^ 
-consequence, jthis, is usually done in conjunction \jtith the release of an additionaf^ 
waVe of data' for the cohort in question. When a new release is available, 
purchasers are notified by mail and are offered the options of (a) purchasing the 
newly release^ data tapes (including all corrections); (b) receiving instructions 
— fof-^correcting 'tTie data tape(s) th^y already {>ossess as well as documentation « 



pages for all variables that have been changed; or (c) opting for neither of the 
above. If we do not hear from a tape owner to whom such a notice is sent within 
a specified period (usually 30 days), we will drop the person's name from our 
active files on the assumption that he (she) is no longer interested in using the 

data. ^ ....... .\ 

Documentation Where there is a lapk of clarity, an apparent inconsisteh- 
cy, an apparent omission) or, a similar problem relating to the documentation, it 
can be presented either by mail or telephone. In the former case, please indicate 
the name of the indivjdual ;;who ha,d originally purchased the data tape and 
documentation. 

^' Data files Users who identify what they believe to be errors in the 
content of the data files are urged to report these In writing, since matters of 
this kind will rarely be able to be resplved in a ^lephone conversation. In 
communications of this kind, care should be taken to identify the problem as 
precisely and with as much detail as possible. Specifically, there should be an 
exact definition of the universe of respondents under consideration and a brief 
statement of the nature of the problem. .Variables in question should be 
identified by reference number, and attributes by their numeric codes. The 
process of checking matters of this kind may frequently be facilitated if the 
request for clarification is accompanied by a copy of the computer output which 
gives rise to the question, along with a listing of the deck which produced the 
run. Lastly, the reqj^est should include the name and telephone number of the 
person to be contacted in the event that further information is required. 

C. Clearint^ Ffouse for Research 

4' ,.^''* » ^ 

In order that researchers working with the NLS data may be apprised of 
comparable or related studies going on elsewhere, the Center has assumed the 
responsibility of serving as a clearing house for information, relating to 
completed research as well as research projects in progress' utilizing the NLS 
data. ^ 

NLS Newsletter As a means of communicating this information as well as 
other developments relating to the NLS, the Center prepares and distributes to 
all tape ^purchasers and other interested persons a quarterly NLS Newsletter 
-w^ch, contains titles and citations . of * completed research reports, brief 
descriptions of research projects^in progress, information relating to the status 
and availability of data tapes, and other information of general interest. All 
purchasers of the NLS data files are sent questionnaires approximately a month 
to six weeks before publication of the' Newsletter requesting information of this 
t^e. 
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' V. CHARACTERISTICS OF NLS DATA FILES 



In revising the data files, the Center has been guided 5y the objective of 
making them readily usable by the largest possible number of researchers. To 
this end, all alphabetic and "wilrf» (illegal) codes that had appeared on the 
original versions of the tapes have been eliminated.. In addition, the coding of a 
number of variables has been standardized across surveys and across cohorts,' 
although this process has not- been carried as far as might ideally have been 
desired. In this section, the^major characteristics of the revised data files are 
described. 

A. Tape Format 

Several alternative tape formats are available to accommodate a wide 
variety of computer^processing installations. The standard options, identified on 
the NLS Order Form, involve various combinations of 'alternative tape recording 
and coding techniques. In all cases, however, one logical record will contain \all 

the data accumulated for ^ given respondent. The length of each record is 
determined by the number of variables for each respondent, which. Of course, ik 
constant, for given release* Thus, every release of the women's cohort, for\ 
exarflple., will consist of 5,083 fixed-len|th records. 

B. Variable Attributes 

In order to facilitate retrieval of V}e data, each variable on the revised 
public-Ose tapes has a uniform length of four characters (bytes). Variable 
numbers (Vbl//) have been assigned to identify the relative location of each* 

III 

variable within a record., The absolute address of a given variable can be 
determined very simply from this information. 

The following FORTRAN example, which is applicable only to the BCD and 
EBCDIC options, illustrates the advantages of fixed length variables identified by 
variable numbers. / 

REAL*4 X(1500) ^ 

READ (2,1) X ' ' r 

1 FORMAT (15 (lOOF^.O)) ^ 
IF (X(530) .LE. 0.) GO TO 10 
•-i RATIO = (X(119) +X( 1/^85)) / X(530) 
C RATIO'INVOLVES VBL//'S 119, 1^S5, AND 530 
10 CONTINUE 



13 

In this section, "record" refers to a logical record rather than a physical 

recor<l. 

While additional variables will be added in subsequent releases of the 
data tipes, these will be assigned new variable numbers. Variable numbers, once 
assigned7>in not be changed unless it is necessary to do so to correct an error. 

fit ^-.^ 
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Several other conventions have been uniformly followed in order to 
facilitate data processing: 

1. The only characters wl)ich occur on the tapes are 

q, 1, 2, 3, ^, 5, 6, 7\ 8, and 9. ^ ^ 

2. All values are represented as integers. Some variables (e.g., 
HOURLY RATE OF PAY) may have an implied decimal, but no 

' fractions occur. 

3. Codes are padded with high-order zeroes. 

^. Negative codes are indicated by a minus sign (-) in the leftmost 
byte. 

C. Split Variables 

An apparent contradiction to the fixed-length rule is the fact that ^me 
variables have values which require more than four characters (x>9999 or x< - 
999). To accommodate these variables, two contiguous variable locations are 
used to contain the data. Except for the sampling weight (seven characters), the 
only variables that exceed four characters as of the present writing are certain 
monetary variables. 

In a split variable, the leftmost location contains the thousands portion of 
the value; the rightmost location contains the remainder. When the value is 
negative, both "subvariables" contain a minus sign. To illustrate, if variable 
numbers 57 and 58 identify a split income variable, then 

INCOME = 1000 * X(57) + X(58) 

would determine the true value of the variable. The following table illustrates 
how representative values are coded as split and as "non-split", variables. 



Representatiomof Some Typical Values 
Encoded in BCD and EBCDIC 



Value 


Split Variables 
X(I) X(I+L) 


Non-Split Variables 
X(I) ^ . ' 




0000 


0000 


0000 


8 


0000' 


0008 


0008 ' 


1000 


0001 


0000 


1000 


123* 


0001 


023* 


123* 


22333 


0022 


0333 


Must be split 


3*5678 


, 03*5 


0678 


must be split 


- -1 


-000 


-001 


• -001 


-2'35 


-000 


-235 


-235 


-23*5 


-002 


-3*5 


must be split 


-98765 


-098 


-765 


must be split 



er|c - . 4,6, 
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D. Floating Point Binary 



The floating point binary option is strongly recommended to those 
researchers whose computer installations are compatible with IBM 36a/370. 
Users will find this option particularly attractive since it presents a'core image 
of the data. The following FORTRAN example should help explain how to use_ 
this option. 

REAL*'^ X(1300), NA, DK ' /, 

NA = -(16.**10) 
DK = -512000, 
READ (2,1) X 
1 FORMAT (13 (lOOA'f)} 
C 'A' FORMAT IS ESSENTIAL IN FORTRAN 

IF (X(17) .'EQ. NA .OR. X(17) .EQ. DK) GO TO 10 
IF (X(17) .NE. O:) ANSWER = X(223) / •Xa7) 
10 CONTINUE ' _ 

r 

In the floating point binary option there are no split variables, since none is 
needed. However, since there is only one veig^ion of the documentation, there 
will be references to split variables. These should be ignored by those who have 
ordered the floating point binary option. In this version of the tape, the second 

variable location in such cases will contain hexadecimal ^O^O^O^O.^^ 

E. Standardized Coding Conventions 

Uniform "NA" code "NA" is the convention used to describe the absence 
of a valid coded response. Substantively, "NA" can represent cases whererd) the 
respondent should not have a valid code since he/she was not in the applicable 
universe, and (2) the respondent has no valid code due to refusal, -irtfer viewer 
erroc^ or coding, i:ranscribing, or data entry error. All of the^se situations are 
coded identically with a value of -999. Split variables have -999 in each location, 
yielding a value of «999999. In the floating binary option, NA is uniformly coded 
with the value -(16.** 10), or hexadecimal CBIOOOOO^ 

* 

Uniform "DK" code "DK" is used in the codebook to refer to responses of 
"DON'T KNOW." Such responses have been assigned the uniform code of -987. 
- Split variables have -987 in each location yielding -9S7987. Iri the floating binary 
option, DK is uniformly coded with the value -^12000, or hexadecimal C57D0000. 

Multiple entry variables There are a number items in the question- 
naires whiqh permit multiple-entry responses. For example, for the question 
"What have you been doing in the past four weeks to find work?" enumer^itors 
were instructed to mark as many of the following methods as were mentioned by 
the respondent. 



^^These locations are ideal for locally created variables. 
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Checked with public employment agency 
Checked with private employment agency 
Checked with employer directly ' , 
Checked with friends or relatives 
Placed or answered ads 
Other method 

For each multiple-entry variable, the * individual categories are coded in a 
^ geometric progression. In the foregoing example, "public employment agency" 
would be coded 1; "private employment agency," 2; "employer directly," ^; 
"friends or relatives," 8; "ads," 16; and "other," 32. Multiple responses are then 
coded by adding the individual codes for each respondent, which yields a unique 
value for each combination. 

Dichotomous variables Dichotomous variables of a yes/no variety are 
uniformly coded ("Yes" = 1; "No" = 0). Other dichotomous variables have 
frequently been reformulated to permit this convention to be followed. 

Combination quantitative-qualitative variables Some variables which are 
ostensibly quantitative may have several nonquantitative (cajtegorical) responses. 
In such cases, the quantitative responses are represented by positive integers 
which equal the actual values, while the qualitative (categorical) responses are 
represented by negative values, beginning with -I, For example, expected age of 
retirement is coded as follows: ^ 

*5 THRU 99 actual age 
-1 already retired 
-2 never plan to retire 

^ Cross-referenced variables In the questionnaires, and in the original 
versions of the data files, the responses to some questions were coded in suclya 
way as to require reference to the response to another question. For example, in 
the case of the men, if respondent's job at the time of the t966 survey was the 
longest job he had held between leaving school and the time of the 1966 survey, 
tlie- occupation of longest job was coded^"same as current job." Otherwise, the 
actual tliree-digit occupation code was recorded. 

In the revised data files, no such cross-referencing is required. In the 
'above illustration, "occupation of longest job" is given the three-digit code of 
"current job" in those instances where current and longest job are the same* 

Confidentiality rules Pursuant to Census' regulations relating to confiden- 
tiality, total annual income (of any component thereof) cannot be shown if it is in 
excess of $50,000. Hence, all such variables, have been edited so that values in 
excess of $50,000 are coded as $50,000. , ^ 

.F. Guidelines for Data Management 

On the basis of a survey conducted among potential purchasers of the 
.revised NLS data files, it appears that most researchers who acquire the files 
will, desire to revise them by reformatting, subsetting, or creating new variables. 
Since the Center can accept responsibility only for the tapes and documentation 
which it has supplied, users who intend to modify the data should develop a set of 
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standard operating procedures- to guarante^e^Jhe integrity pf the tapes furnished 
by the Center, The following guidelines are su^ested: 

^ ^. — — . — 

L '-.Changes should never be made In a tap^ received from the Center; 
rather, a new tape should be produced, 

2. A copy of each original-tape should be made as soon as possible. 

3. All modifications should be carefully docurnented; programs and * 
program specifications should be saved* 

^. New output tapes should be used for all subsequent revisions. The 
data set name should identify the generation number and cdhort of 
each file. 

5.^he addition of lodally-created variables will usually entail • , 
Expansion of the logical record length. Since many users will later , 
wish to obtain future versions of the. data files from the Center, 
which will contain both new variables and corrections to existing . 
a variables, user-designed modifications should be planned with 
flexibility in mind. 



6. In subsetting, interrelationships among -variables should be kept in 
mind. ^ - 

7. The codebook should be kept up to date. 

\ - ' . 



49 ^ 



vip do£umentation 



The package of documentation that accompanies the revised public-use 
tapes includes a codebook defining each v^rtSWe and' indicating how-if is coded, 
as well as an alphabetic and a numeric ijidex, which provide a convenient means 
of identifying and locating variables, each of these components is described 
^elow, along with an explanation of hpw it is intended to be used. Excerpts from 
a codebook are shown in the Appendix for illustrative purposes. 

A. Codebook ' , 

The codebook is the principal element of^the documentation system, 
containing information that is intended to be complete and self-explanatory" tg£^ 
each variable in the file. Nonetheless, in order to know precisely what a giv6n 
variable means, it will frequently be necessary to use the codebook^ entry in. 
conjunction with the relevant questionnaire and the Interviewers' Refereftce 
Manual. ' , ' 

The variables are arranged in a uniform pattern in each codeljK^ok. They 
are first grouped according to survey year. Within each survey year, variables 
picked up directly from the questionnaire appear first, arranged in item-number 
sequence. Next cpme the" 'decoded" variables (derived from one or more- 
qu^stionnait*e items), arranged roughly in the order in which the topics appear in 
the questionnaire. . ^ , 

Reference number (format; XXXXX.XX) The reference number (R#) isf a 
unique identification number assigned to each variable which determines its 
relative position within the codebook and which will remain constant through 
subsequent revisions of the files. The reference number is the identifier to be 
used when communicating about a variable with the Center. 

Description of variable The* description Cname) composed for each 
variable (85-character maximum)-- e.g., "Hourly Rate of Pay, 1971"} "Marital 

Status, .1971"^^— is displayed, adjacent to the reference number. It is intended to 
summarize briefly the content of the variable, to serve as a heading for the 
codes which appear below it, and toL^resent the variable within the alphabetic 
,and numeric Indexes. 

Several conventions Have been used in developing the descriptions of 
variables: ^ , ^ - - 

s - 
• . C * 

(1) When the description of a variable in9ludes the phrase "in 19XX," 
this means that the variable relates to the indicated calendar 
year. On the oth^* hand, when a date follows * a verbal 
description of a variable without being preceded by the preposi-. * 
tion "in," the "y^te simply identifies the year of the survey in 
which the relevant infiiSfmation was collected; For the exact > 
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These Variables will be used to illustratcf the characteristics of the 
docufiientation. Relevant pages of the documentation for the middle-aged men 
are shown in the Appendix. 
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time *f>eriod covered, the wording of the questionnaire item and 
the time at which the survey was conducted must be ascertained. 
For example: ^ 

NUMBER OF WEEKS-WORKED IN' 1965 is* the num- 
ber of weeks worked in calendar year 1965 (ascertain- 
ed in the 1966 survey). ^ < 

NUMBER OF'WEEKS-WORKED IN PAST YEAR, 1967 
is the number of weeks worked in the 12-month 
eriod preceding the 1967 survey. 



(2y If two ostensibly identical variables differ only in that they refer 
to different universes of respondents, the universe definitions are 
. appended to the descriptions in parentheses.. For example: 

DATE RESPONDENT LAST WORKED FULL-TIME 
OR PART-TIME, .L969 (UNEMPLOYED-1969) 

DATE RESPONDENT LAST WORKED FULL-TIME 
^ .OR PART-TIME, 1969 (OLF^''-i969) 

(3) Dichotomous variables- are usually put in question form. For ■ 
example: ' 

DOES HEALTH LIMITKIND OF WORK, 1966 . 

Coding information Appearing below 'the description of each variable is a 

18 ' 

section containing the set of legitimate codes which the variable may assume 
and a text entry- describing the codes.- Code entries are discrete (categorical), as 
• in the case of ."Marital. Status" 

.1 MARRIED," SPOUSE PRESENT 

2 MARRIED, SPOUSE ABSENT ' 

" 3 WIDOWED 

It DIVORCED - 

5 SEPARATED ^- 

6 NEVER MARRIED 

or continuous (quantitative), as in the case of "Hourly Rate of Pay" 

1 THRU 9999 ACTUAL RATE 
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Out of the labor force. 
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■"The term "legitimate," for continuous variables, must be interpreted 
loosely. • In many cases, artificial bounds are used to define a range which is 
broad enough to include all possible codes except NA. The actual- range of codes 
appearing on the tape can be .determined by examining the items labelled 
"MINIMUM" and "MAXIMUM" in the "COMMENTS" field of the codebook. 
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'Several conventions have been followed in presenting the codi^gMnforma- 

'i 

19 



tion. 

' (1) "N^" denotes the uniform nonresponse code (-999).^ 



t 19 * * 

(2) "DK" denotes the uniform "Don't know" code of -987; 

% * • 

(3) Where coding information is especially complex and detailed, 
users are referred to Attachments to the codebook. 

Attachment 2.relates to occupation and industry variables and . * , 
Attachment 3 relates to* selected characteristics of other family 
members in the respondent's household. / 

^ * Frequency distribution, oi variable In the case of discrete (categorical) 
variables, frequency counts are normally shown ;to the- left of the code 
categories, illustrated By the "I^faritd Status" variable shown in 'the Appendix. In 
.the case of continuous (quantitative) variables, a Qistribution of the ^^iable is 

20 

\ presented using a convenient class interval. The format of these dis^tributions 
. V^riqs. In some cases, for technical reasons, a distribution includes classes that 
lie outside the legal range of the variable; such classes, of course, show a 
frequency count ,01 zero and should be ignored. In the case of our illustrative 
variable "Hourl^' Rate of Pay" (see Appendix) the frequency count is straightr 
forwafv4m th|s respect. That is, the maxiiiium value is $3'*.6'* and the mciximum 
cate^ry^own is $10.00 and above, for which there is a^frequency .count of 72. 

The following information concerning the code distribution is also present- 



ed: 



(1) "// of NA's" indicates the^umber of occurrences of the uniform 
non-response code* For our illustrative, variables, these are 8^^ 

. in the case of "Marital Staius" and 2,06^^ in the case pf "Hourly 
Rate of Pay." ' . ' 

(2) "// of DK's" provides a count of the uniform DON'T KNOW code... 
This code, provided only when the interview schedule permits a 
"DON'T KNOW" response, is not relevant in the c$ise of either of 
our illustrative variables. ' . : \ 

(3) "//NEGATIVE" is the number of negative 'codes exclusive 'of "NA" 
and "DK." (Not relevant in the case of either of ouf illustrative 
variables.) , * ' 

(*) 'iMlNIMUM" indicates the smallest record^" value exclusive of 
>i^NA" and "DK." in the case of "Hourly Rate of Pay" this value is 



1 (s^ Appendix). 
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^^See Sjection V. . ' 

?^The* frequency count-loi^plit" variables, as weli as the minimum and 
maximum values, ref lecf their "true" values. For a definition of "split variables," 
see Section V. . . 
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(5) "MAXIMUM" indiciates the largest recorded value. In the^case of 
"Hourly Rate of "Pdy" this value is $3^.6^ (see Appendix). 

Variable number 'The variable' number, which has been discussed in detail 
in Section V, identifies the tape location of the variable. For. the illustrative 
variables shown in the Appendix, the Variable numbers are 2012 ("Marital Status") 
and 2755 ("Hourly Rate of Pay"). (1SOTE: Two "locations" appear for Split 
Variables— see Section V.) ^ ^.^.-^---A , . : 

Questionnaire item The element entitled "QUESTIO(Sf" contains a- refer- 
ence to the interview schedule "for variables ^that are based directly on a 
questionnaire item. In some cases, reference is taa specific item number or a 
subsection-' thereof.* In other cases only, the page number of the questionnaire is 
identified. ^ The convention "CH ^XX" is used to identify questionnaire Check 
Items. The variable "Marital Status," for example, comes from page*l of the 
1971- Men's interview schedule. "HourlyNRate of Pay," on the other hand, i^ a 
constructed variable that is not picked up oirectly from the interview schedule; 
thus no "QUEStIoN" entry appears (see Appendix). 

fverse information It is frequently desirable, to know what the relevan't 
univers^ is for a given variable, i.e., whic^ set(s)*of respondents should have been 
asked tn^ question(s) on which the variableas based. This can be ascertained |by 
carefully tracing through the often complex skip patterns of the questionnaire. 
However, as a means of sparing the users of the piublic-use data tapes the effort 
involved in this procedure, the "UNIVERSE INFORMATION" entry has'be^en 
.designed at Ohio State from the skip pattern of the; questionnaire. It lists the 
last decision-point in every possible path to the item under consideration. The 
illusftrative cases in the Appendix show that all respondents were asked the 
question' on marital status, and that since Hourly Rate of Pay is a.."Key Variable," 
Jio universe information is necessary (see "Derivations," below). ' ' ^ 

' •Not all items that appear on the questionnaire were coded into variables; 
Those which were not, of course, appear neither in the tape nor in the codebook. 
However, in the interest of continuity, the "UNIVERSE INFORMATION" entries 
which would have appeared for .these items have been included in Attachment 1 
of the Godebook. 

i)erivations Whenever ' possiBle, the decision rules employed in khe 
i creation of -tdnstructed variables have been included in tHe codebook under the- 
tltle "DERIVATIONS.'!* This information is^ designed to enable the researcher to 
determine whether ayailable constructs are appropriate to his needs.. ^Unfortu- 
^nately, there are many instances in which the original decision, rules were 
unavailable, incomplete, and/or unclear. Fn most of these cases there has not 
been a careful reatssessment of the variable and the "cferivations" can therefore 
not be accepted with complete confidence. However, there are several sets of 
variables that are 'both especially important -apd likely to be widely us^ which 
the Center has reassessed. These .are designated as "key" variables in the 
codebook, and include the annual total family income variables, total family 
as^et variables, annual work* experience variables (number of weeks worked. 
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unemployed, and out of the labor force), and hourly rate of pay. In -the case of 
the illustrative variables (see Appendix) no derivation is shown .for "Marital 
Status," because this variable is picke^d up directly from the interview schedule; 
For "Hourly Rate of Pay," the derivation describes in detail^the items of the 
interview schedule and the decision rules that were used in creating this "key" 
variable. • * ' ^ 

B. The KWI© Index . \ - . . 

The KWIC ' ("I^IC" is *the acronym for keyw6rd-in-context) has been 
designed to assist users in identifying and locating variables relevant to their 
research interests. It ^s the output of a computer program which processes as* 
inputs (1) a dictionary of predetermined keywords and (2) a file 'C9ntaining a 
textual description (i.e., the name) of ev^ry variable available for a given .cohort* 
The program generates as output an alphabetically arranged list of the keywords, 
and, under each, a list of all variables whose descriptions contain the keyword. 
Most Variables appear rrjpre than once within the index, since most variable 
descriptions contain more/than one keyword. - 

The variables are sequenced by reference number, which provides a ready 
ind|<fation of the location of the variable in the c63ebox>k^-4nJhe descriptions of 
the variables, asterisks replace the^ keyword. For each variaBIe there is also 
shown (1) "QUES //" which identifies the questionnaire items for those variables- 
that come directly from the questionnaire; (2) "VBL //" which indicates, tape 
Ipcatioii; and^'(3) an indicator for "split" variables: a plus sign (+) to the right, of 
the "VBL /A." (The entries for our illustrative variables are sHown in the 
Appendix.) J . ' 

Needless to say,' the de^crifjCions of variables and the' selection of key«^ords 
are to some extent arbitraryir-™ving emerged out of commop usage within the 
Center. To makte the index more generally^ useful, a "dictionary", and a 
,^*thesaurus"'ol keywords are included in the KWIC Index. The "c^ctionary"-iists 
all of the terms or^ph^rases^^that are permitted to appear as keywords, cross- 
referenced with r«Sted keywords which *users are advised to consult. The 
"thesaurus" lipts concepts that are not used 'as keywords, -cross-referenced with 
similar or equivalent words or phras'es that do appear as keywords. 
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It should be noted that the 'Center is certifying ^only that these key 

variables have been created according to the decision rules contained in the 

codebook; jit is not uriderwriting the validity of the rawxiata on which they are 

based* For example^ in both the family^ income data and, the average hourly 

earnings da^a there are instances of values that arje ^completely unrealistic. (In 

only, two instances— viz., the average hourly earninRs variables for^the boys and 

girls-^-has the Center performed an edit to eliminati^ extreme values according to" 

rules that are set forth in the codebook. But even in these instances there may 

be other anomalies.) Users are *theref ore cautioned not to accept even the "key 

variables" uncritically. It is advisable to examine carefully all the variables to^ 

be used in the analysis. Such examination may suggest the iSeed for additional 

editing procedures. ' - -^^^ 

* J* • 
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C. Numeric Index \ 

*^ * The fslumeric Index is a complete list o\ all, variables arranged in 'sequence 
of tape location. It includes the variable descriptio*n and the other information 
contained in the KWIC Index. The fact that one^can enter ,the Index wi^h tape 
location and ascertain the information necessary to find the variable in the 
codebook or in the questionnaire makes it particularly useful to programmers 
(see Appendix for illustrations).' 



ERIC 



55 



NATIONAL LONGITUDINAL SURVEYS BIBLIOGRAPHY 



An asterisk preceding an entry indicates that the report was* written by a 
staff member of the Center for Human. Resource Research* Reports, preceded by 
a plus (+) are available for distribution from the Library of the Center ior Human 
, Resource Research at a charge of $.80 each to cover postage and handling. From 
othersTesearchers the Center receives only one copy of completed reports for its 
own fU^i^and tijus has none for dis"tri6ution. Requests for such reports should be 
addressed directly to the authors. All citations with PB numbers ^re available 
from National Technical Information Service, U.S. Department of Commerce, 
5285 Port Royal Road, Springfield, Virginia 22151. * 

Comprehensive Reports 

♦The Pre-Retirement Years (Manpower Research Monograph no. 15) 

Vol. 1, hy Herbert S. Parnes, Belton M. Fleisher, Robert C. Miljus, and Ruth S. 
Spitz PB 180530 

Vol. by Herbert S. Parnes, Karl Egge, Andrew I. Kohen, and Ronald. M. Schmidt 
PB 192671 

+VoL 3, by Herbert S. Parnes, Gilbert Nestel, and Paul Andrisani PB 21 2637/ AS 

+Vol. ^, by Herbert S. Parnes, Arvil V. Adams, Paul Andrisani, Andrew I. Kohen, 
and Gilbert Nestel PB 239886/ AS " - ' 



♦Career Thresholds (Manpower Research Monograph no. 16) , . 

Vol. 1^ by Herbert S. Parnes, Robert C. Miljus, and Ruth S. Spitz PB 183539 

Vol. 2, by Frederick A. Zeller, 3ohn R.'Shea, Andrew I. Kohen, and Jack A. 
Meyer PB20]288 , / 

< - " \ ' - 

Vol. 3, by Andrew I. Kohen and Herbert S. Parnes PB 2(l|^7 

"Vol. ^, by Andrew I. Kohen with the assistance of Paul Andrisani PB 22073^/ AS 

+Vol. 5, by Paul Andrisani and Andrev^ I. Kohen PB 2^3396/ AS ' 

+Vol. 6, by -Andrew I. Kohen, 3ohn T/Grasso, Steven C. Myers, and Patricia M. 
Shields . - . 

♦Dual Careers (Manpower Research Monograph no. 21) ^ ^ 

VoL 1, by iohn R. Shea, Ruth S. Spitz, and Frederick A. Zelle^ PB 19^3239 

Vol. 2, by John R. Shea, Sookon'Kim, and Roger Roderick Pa2UJ69 

Vol. 3, by Carol L. Jus^nius and Richar^l L. Shortlidge, 3r. PB 2*1 192/ AS 
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APPENDIX 

* 

SAMPLE PAGES FROM MLS DOCUMENTATION 



The description of the NLS documentation contained in 
Section V uses the variables "Marital Status, 1971" and 
"Hourly Rate of Pay at Current or Last Job, 1971" as 
illustrations* The 'following pages show how these two 
variables appear in the Codebook and in the KWIC and 
Numeric Indexes for the cohort of men ^5-59 years of age. 



77 



NATIONAL LONGITUDINAL SuKVtY OF tEN 45-50t 1966 TO 1973 
CENTER FOR HUMAN RESOURCE RESEARCH 



PUBLIC RtLEASr 73A 
OCTOBE^^ 'lOt 197i> 



78. 



j REASON RESPONDENT IS NOT CURRENTLY SEEKING ^HPLOYMENT SURVEy_WEEK_l966 <OtF 1966) 



2 
6 

269 
I 

9 
16 



I ' 

? 

3 

5 
6 

*7 



TRAINING OR SCHOOL 

PERSONAL OR FAMILY 

HEALTH REASONS 

BELIEVES NO WORK AVAILABLE 

DOES NOT WANT WORK AT THIS TIME OF YEAR 

RETIRED 

OTHER REASON ' 

NA 



VARIABLE*: 



80 



OUF^^TION: 



lOB 



1966 



UNIVERSE INFORMATION:* 

♦NOT* •LABOR FORCE GROUP A • TN CH B . SEE R'fTA.) ♦AND* 
♦NOT* »LABOR FORCE GROUP B» IN CH B , SEE R(76,) 




70. NUMBER OF WF PK S^l^ORKED IN 1965 



rvo NONE ' 
01 THRU 52 1-52 WEEKS 



VARIABLE*: 81 



question: 



llA o 1066 



UNIVERSE information: 

1) 'LABOR FORCE GROUP A • IN CH » , SEE R(7A,J »nR« 
» LABOR FORCE GROUP B« IN CH 8 f SEE R(76.) 

2) ♦NOT* »LABQR FORCE GROUP IN CH 8 » SEE «(76.) ♦AND* 
♦NOT* 'LAaOR FORCE GROUP B» JN CH 9^ , SEE R(76.) 



DISTRIBUTION HF CODES: 



COPES 
0 

1-13 
1^-26 
27-39 



COUNT 
266 
7? 
176 

. 222 



CODES 
A0-A8 
49-51 
52 
>52 

# OF NA»S: 



COUNT 

3.439 
0 

94 



COMMENTS 



minimum: 

MAX THUH: 



0 
5^ 



ERLC 



:5 



79- 



_S_L_ 



NATIONAL LOHGITUOINAt SURVEY OF M6N v^-^o, 1966 tO 1973 
CWTER FOR HUMAN RESOURCE RESFARCH 



REFEREflCE« 



80« USUAL NUMBER OF MOURS.PER.WEEK WORKEO IN 1965 (ACTUAL). 



. 00 NQNP 
01 THRO 99 1-09 HOURS 



-VARIA»LE#S B2 



QUESTIONS IIB 



1966 



UNIVERSE INFORMATION: 

♦NOT* 'NONE* IN llA « SEE RC79,) 



CISTRieUTION OF CODES t 

cones COUNT ' 

n 268 

1-9 20 

10-19 47 

20-29 78 



CODES « 
30-39 
40-^9 
50-59 
.60-*9 

# OF NA'SJ 



COUNT 
375 

2t640 
651 



COOES 
70-79 

90r99 



343 ^ 100* 
175 " 



COUNT 
140 
49 

34 

0 



81« USUAL NUMBER OF HOURS.PPR J4FFK WORKED 



. IN j(^65 ( 



CATEGORY) 



-268 


0 


N0NI% 


56 


) 


1-14 HOURS 


IT6 


2 


15-34 H0UR5 


2t208 


3 


35-40 HOURS 


9A5 


4 


41-48 HOURS 


1.232 


r 


A9-99 


175 




NA 



VAR^ASLEf^: 8 3 



OUESTIONX 118 



UNIVERSE FNFORMATIONl 

♦NOT* •NONE* IN-llA ♦ SEE R(79,) 



1966 
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i ' * 



COMW^NTS 



JUN 



^NlNUHs 
INUN^ 



0 
99 



C0MNENT5 



BO 



81 
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NATIONAL LONCilTCrOlN/rL SURV6Y. DP 45-49, lOf.^, 1^197^ 



36. NUMBFR HOUKS^wOKKED SURVEy^wPEK^I966 - (ACTUAL) 
' 01 TMRU 99 HOURS ♦ 

Variable*: ?r' • cup<:7mf^^ ' ?a 



vUE<^TiaN4 

U^IVER^f information: 

n •WORKING* IN I ♦ SF? RI34^) 
2) •YPS* IN 2 • SEE Rf^S.) 



niST»<I6UTI0^ 0^ COpcf: 
• COTES COUNT 

1-9 49 

20-?9 ^ • 



CODE*; 
?.o-39 

40-49 » 
50-*>9 ' 
60-69 . 

'# OF NA»5: 



COUflT 

549 «. 
?»075 ' 

671 

424 

65? 



CODES 
7fW79 
80-89 

^90-99 

100> 



COUNT ^ 

^84 
R^ 

0. 



37. NUMBER OF HOURSl«OR»CEO <^UPVFY.WFEK_J966 - (CATEGORY) 



It499 

651 
2t?l5 
655 



iVARjABlEfJ 3fi 



1 49 f^OURS OR* MORE 

2 1-34 HOURS' > * , 

3 35-4^ HOUR^' 
NA ' 

^tfUEfTIONJ 'o/A 



UNIVERSE INFORMATION: 

I 1) VufCRKING* IN l^t,SE5 R(34.)' 
?) 'YFS* IN 2 , SEE R(35.) 
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CO»*HENTS 



MINI*-U^: 
MAX IM'OHJ 



•1 
99 



COMMEMtS 



1h 
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NATIONAL LONGITUDINAL SURVEY Of YOUNG MEN l4-24t 1966 T0*l973 
' ' •peNTER FOR HUMAN ReSOURCf Re^£ARCH . 

. i> . 

• 1 . ' , KWIC INDEX OF VARIABLE OESCRIP-T IONS 

gQi'tilEJ ' ICONTINUEO) . * ^ ♦ 

CCCUPATlfiN OF 10^,7 I3i-MG1T) • . 

•OLCUPATION OF ••♦♦•^ 1967 (3/-tl6!Tf , * ' 

CKCU«*ATION OF 196!^ C3-i>IClT) > ' » ' 

\OCCUPATIPN OF lOt9 13-DIGITI ' ; 

, HAS IN HOUSFHOLO WHFN RESTONOENT WAS ACE:/l4? - f CHECK ITEM V) 

' / . . . • ' * . 

. SEE ALSO: ATTITUDEt COMKITMENT^TO.WORK » JOfLATtACMiENTt ROTTEH^SC ALE# 
' . TO WORK - *fXAi IMPORTANT THING' ABOUT' JOB 

'.W?YtL, ^^C■<WA''P, ^ , - 

FIRST WAY I^r WHICH RESPONDEHT •S WORK HAS StNCf OCTOBER 196^» 1^71 

5tCnN& Wi»Y IN. WHICH RE5P0N(>CnT»S WORK Hi^ SINCE OCTOBER l^6«» 4971 

THIRD WAY In ^HXCH RESPONOENTtS WORK HAS SINCE OCTOBER 1969, 1971 



HARKET^VALUE OF BONOSt STOCKS^ AND 1966 
KARKET.VaLUF 0^ SONDSf STOCKSt AND 1970 
MARKET^YALUE Oe^^BONDSt STpCKSt AND 1971 



OF RESPONDENT 

* 

WERE AVAILABLE AT AGE_14? 



PUR 





REASON FOR 

RCASPN FPR ••••• IN lOfp * 

?i/SnN FOR- 
REASON FOR 
.KfASX>N FOR 
f^fcASON FOR 

WAS RESPONDENT A IH 19707 TCKECR ITEM !)♦ • 1971 



















- 1 


1 625* 


i '630 1 










1 400* 


1 4l« J 


lOlB 


f *- 










t 








1 644« 




TG 1 








t 1169« 


1 IIP? 1 


PG 1 








1 1791 • 


1* 1765 1 


PC I 








\ ?342* 


4^233? 1 


PG 1 




0 




! 1 3/^5^^ 




PC * 








1 39?«.^ 


i 3n? ] 


pr, 1 








1 3122* 


1 3459 1 


CM I 



REF; • 



192* 


1 ^15 1 


650 


'll4B. 


1 1166 1 




1437. 


1 1465 1 


70C 


2000. 


r 2030 1 


67C 


4011 # 


1 4^7. 1 


CH V- 



317. 



35B4. 
3$B$« 
35E^- 



355* 
^39. 
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VBL« 



3829 
3830 
3831 



3614 
2«2l4 
38884 



cur^« 



68 



75C 
75e 
75C 



8382 
74C2 
90B2 



-1 

CO 



NATIONAL LCNClTur*i>^AL SUWEY- OF YOUNG MEN 14-24, 1966 TO 1973 
^ ^ CENTER fOK HUMAN RESOUACE RESEARCH 



KWIC INPEX OF VARIABLE DESMIPTIONS 



COMPARATIVE jnfl <:TA7n^ 

SEE ALSO: EMPLOYERS, INTERFIRH, INT ERV ENING.JOB . 

1966, 19fv7, AND 1C68 

- 1967 AND 1969 - AND REASON LEPT CURRENT JOQ 1967 

- 1^*8 AND 1969 - ANO REASON LEFT CURRENt'^JOP*! 96? 
♦ 1066 AND 1967 - ^ * 

1966 ANO I<-7a ^ * *. ■ 
l^f-fs ANC IV7I 

1966- 19^7 - (CHECK ITEM Kf 

1967 ANCf IO70 

1<>67-1,^>6R - (CHECK ITEM J) 

1967- .I96P. - (CHECK ITEM M) 
1«6B AND 1970 

I06a-ic<9 - ^CHECK ITEM J) 
1«>69^AND 1970 
1970 AND 1971 



£CfiIiiLIIC:iAL^ilIIUIJI]il- 



.WAS RESPONDENT COMMITTED TO ♦♦♦♦♦ WHILE ENROLLED IN HidH SCHOOL? 
W^S KES^Or^iDtNT ON PROBATION FROM WHILE IN HIGH.SCHOOL? 

SEE also: guidance* ^ - 

\ TATE THAT •♦♦♦♦>KOGRAH STARTED IN SCHOOL - SCHOOL.SURVEY 



M'MEER OF FULL-TIME IN SCHCfOL - SCHOOL.SUR VE Y 

NOKSER CF FUtL-TIME FQUl\rALFNT ♦♦♦♦♦ PER lo'o"STUDENTS 
NUMBER OF PART-TIME IH SCHOOL - SCHOOL^SURVE Y ' 



- SCHOOL^SURVEY 



CULTURAL. F2L££Ili£L, 

SEE At^O: BOOKS, LIFRARY^CARp, MAGAZINES, NEWSPAPERS, READ ING^MATCR lAL . 

READING^MATERIAL IN HOME AT AGF 14 
♦ R£ADING^#»ATERXAt Ih HOKE AT AGF^l* 
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V/QI « 


1 Q\fi S 
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T X X A. 1 
iOO^« 1 

1 X iL^ » 1 

ion^« 1 


1 COJ 




ZZ4i* 1 


9 *^ C t 




1 


9 9C. 9 






11^6 




2990. 1 


2987 




3«74^. 1 


4107 




' !>t! • 1 


76 V 


1 yjn ^ 




29C8 




12^1. 1 


1285 


1 CH J 


t 9 e A 1 




1 t n n 


29P6. 1 






1F66. 1 


leei 


1 CH J 


2984. 1 


?«90 




3e,66. 1 


4105 


1 * ' 


1721. 1 


iVm 


1 148 


\ i CC • \ 




1 t i^r 
1 l*v 


' * 1 

1709. 1 


1729 


1 100 


% 1 


V— - 


1 <r 


1707. 1 


1727 


1 lOB* 


1730. 1 


1747 




1708. 1 


172e 


1 IOC 




% 




628. 1 


« 

634 




627. 1 


633 





Er|c 86 



87 



88 
ERIC 



NATIONAL tONGlTUOlNAt SURVEY OF YOUNG MEN 14»?4, 1966 TO 1973 
CENTER FOR HUMAN REfOURCF RESEARCH 

NUMERIC INDEX OF VARIABLE DESCRIPTIONS 

TOTAL NET FAMILY INCOME IN PAST YEAR, 1966 (RESPONDENT AND WIFE* LIVE ALONE) lACTUiM.) 
NATIONALITY OF RESPONDENT 

OCCUPATION OF FATHER OR HE AD^OF.HOUSFHOLD WHEN RESPONDENT WAS AGE 14 "(DUNCAN INDEX) 
OCCUPATION OF FATHER OR HE AD^OF.HPUS EHOLD WHEN RESPONDENT WAS AGE 14 - (1-OTGIT) 
CULTURAL.EXP05URE: READlNG^HATER 1 AL IN HOME AT AGE 14 
tUCVfRAL^fXPOSUkE: REAOING.MATERIAL IN HOME AT AGe"14 
INDE^OF SnCinfCONOMlC UVFL OF PARENTAL FAMILY 

EHPLOYMENT^STATUS OF FATHER t 1^66 ,^ * 

NU^IPER OF WEFKS^WORKED BY FATHER IN PAST YEAR, 1966* 
OCCUPATION OF FATHfR, 196f (>-01GiT) ^ 
OCCUPATION OF FATHER* 196< ( DUNCAN 1 NDEX ) 
HIGHEST GKADE_CO*«PLETEO BY FATHER, 1966 ' 
EMPL0Y>1tNT_$TATiJS 01^ MOTHER, 1966 

KUMPFR OF WEFKS.wnRKCO BY MOTHER IN PAST YEAR, 1966 
OCCUPATION OF MOTHER, 1^66 (3-DlGlT) 
OCCUPATIHN OF WTHER, 1966 (DUNCAN INDEX) 
HIGHEST GRAPE.COHFLETEO BY MOTHER, 1966 
*^AR1TAL_STATUS, 1^67 

CENSUS^OlVlSIHN OF CURRInT RE ^lOE NCE ,'"1967 
CUKRf'n RFSIDFNCF IN SMSA, 19677 

S17t OF LABOR^FORCE, I960 CENSUS, FOR LABOR-MARKET OP CURRENT RESIDENCE, 1967 
1«67 UNEMPLOYMENT RATE FOR LA POR^MARK^ET OF CURRENT RESIDENCE, 1967 
INDUSTRIAL 01 Vf-RS 1 F tCAT ION <CORE FOR LA^OR^MARKET OF CURRENT RESIDENCE, 1967- 
INrfcX.OF.DEMAND POR MALE LABOR FOR LABOR-MARKET OF CURRENT RESIDENCE, 1967 
REASON FOR NONlNTERVlEW IN I9f7 

ENkOLLMENT.STATUS, 1967 • IS RESPONDENT CURRENTLY ENROLLED? 
MONTH RESPrNPtNT LA^T ENROLLED IN SCHOOL, 1967 
YfAR RE5O0Nf^'"T LAST ENrlCLLED iM SCHOOL, J967 
GKApE^ATTtNf ING, 1967 

ENROLLMENT^STATUS, 1967 - TS RESPONDENT ENR01(lE0 FULL-TIME? 
WAS RESPO?n.»NT ENROLLED IN <CHOOL IN 1966? -IcCHECK ITFM A-'I), 1967 
WAS RESPONDLNT ENROLLED IN SCHOOL t^R A COLLEGE GRAO IN 1966? • (CHECK ITEM A-2) 
NUMBER OF YEARS OUT^t)F_$CHOOL BFFOHE RETURN^ DjTO.SCHOOL THIS MST YEAR, 1967 
REASON RESPOf^OENT RE TURNED^TO^SCHOOL THUS PAST YFAr; 1967 ^ 
HIGM.SCHOOL CURRICULUM CURRENTLY ENROLLED iNf 1967 (NOT ENROLLED 1966) * 
COLLtGE CURRlCtlUM CXJRRFNTLY CNROLLEO IN, 1967 (NOT FNROLLFD 1966) ' 
RtSrONDENT IN HlCH^SCHOPL IN 1966 AND COLLEGE IN 1967 OR OTHER? (CHECK ITEM 8) 
IS CURRENT^SCHOOL THE SAME AS SCHOOL OF LAST YEAR? 1967 
LOCATION OF CURRENT^SCHOOL. 1967 

COMPARISON OF LOCATION OF MOST RFCfNT SCHOOL AND CURRENT RESIDENCE, 1967 
IS CURRENT^SCHCOL PUBLIC? 1967 ' 

MONTH STARTED ATTENDING CURRENT^SCHOOL, 1967 (CHANGERS 1966-1967* \ 
YEAR STAKTIC ATT^f^DlNG CURR I NT^SCHOOL . 1?67 (CHANGERS 1966-1967) 
ENKHLLMENT. STATUS, 196? - IChICiJL ITEM C) 
REASON FO^ ATTPNCING PIFFFRENT SChpOLS, 1966-19A7 

Cr>nP^1\l atT, Of ATTITUDE TDi*iiRt>' SCHtx^L • X^hh -WTi l^^tTf ** 
REASPN FCk CM&?jr,f l^4 ATTITUDE TO><Aftp SCHOOL, 196(^*1967 

IS RfSPONpINT Cl'^^'ENTLY ENROLLFO Vi <A»«f CURRICULUM AS LAST YFAR7 19^^ ^ 
HIGH j^.CMCrL C'w'*!» TCULUM CU^'^FNTLY i-'LLFD TN. I?A7.f:URa CwANr.P^^R^ l«66-1967)' 
COlL?^E CU-<» KUMM CUKRINTLY fSi*:u.':» 196? tCU-<« ChA'ICEQS 19ts.|76>) 



'PAGE 13 
PUBLIC RELEA.se 73A 
OCTOBER 27, 1976 



REF* f 


1 .VBLt 


1 QURSi 


624. 


1 628> 




6?5* 


1 630 




62$*5 


1 631 




426. 


1 63? 




627« 


1 633 




628* 


1 634 


1* 


629 « 


i 635 




630. 


1 636 




630.3 


i 637 




6)0.6 


1 638 




630.9 


1 6.39 




^631. 


1 640 




632. 


1 641 




632.3 ' 


1 642 




632.6 


1 643 




632.9 


1 644 1 




633. 


1 645 




635.* 


1 646* 1 


PC-^ 1 


636. 


1 647 




63T. 


1 646 




636. 


1 640 




640. 


1 6.50 1 




641.- 


1 651 1 




642. 


1 652 1 




644 « 


1 653 1 


1 




1 654 1 


1 




1 65i$ 1 


1 


64ir\p 


1 656 1 


1 


649 « 


1 657 


ik 


650 « 


1 658 1 


?B 


651 • 


1 659 1 


CH Al 


652. 


t 6f0 1 


CH A2 


653. 




3A 




y^H2 1 


3B ' 


655. 


1 663 1 


3C 


'656. 


1 66'4 1 


3C 


657. 


i 665 1 


CH B . 


658. 


i • 666 ! 


4 ^ 


659« 


1 ^^7 1 


6 


660. 


1 Af8 1 


6 


661. 


i 669 1 


7 


662. 


1 ' 670 1 


8 


663. 


1 671 1 


8 


664. ' 


1 67? 1 


tH C 


6f«^.^ 


1 673 1 


9 


666. 


1 F74 I 




6fT. 


1 675 1 






1 1 


1? 


6f9^ 


1 1 


\ * 




1 1 


i ^ 
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NATIONAL LONGITUDINAL SURVEY OF YOUNG 
CENTER FOR HUMAN RES0URC6 



MEN 14*24t 1966 TO 1973 
ES€ARCH 



NUMERIC INDEX OF VARIABLE^ PESCRIRTIONS 

TIME UNIT RATE^OP.PAY REQUTREO TAkE HYPOTHET ICAL.JoW OFFER SAME AREA (EMPLO 69| 
REACTION TO HYPOTHETICAL.JOB.OFFER IN 5;aMF ARFA, 19^9 (EMPLO '69? 
ENROLLMENT^STATUS OF RE5PO»40ENT, 1969 - (CHECK 1TEM\T) 

RATE.OP.PAY RECUIREO^TG TAKE HYPOTWEJICaL.JOB.OFFER blFFERENT AREA 69 

TIHE UNlT.RAtE^OF.PAY REQUIRED TO ACCEPT HYPOT>^ETICaI.JOB.OFFFR DIFFERENT AREA, 

REACTION TO HyPOTHETICAL.JOB-^OFFER IN DIFFERENT AREA, 1969 (EMPLD *9> 

C0M#<ITMi:NLT_Tn.WORK'» 1069 ' / , . 

REASON FOR STRCNG CO'MMJTMENT TO WPRK, 1969 

REASON FOR WEAK COMMlTHf NT.TO^WORKt 1969 ^ 
EXPLANATION FOR UNDECIDED COMMITHJNT TO WORK, 1969 
OCCUPATION.CFSIRFD AT AGE.BOt 196? (3-OIOlT) 

CPMPARISON^OF OCCUPATION.PESlREr AT AGE.30 • 1968-1969 - (CHECK ITEM U) 
REASON FOR CHANGING OCCUP AT lOS.DE SIRED • AT AGE 30, 1968^969 
COMPARISX^N OF OVERALt H N ANCI AL^PO^I T ION, 1968-1969 
-HOW IS ^INANCIAL^OSITION BETTER/WORSE? 1968-1«69 
•I< RESPONDENT ,HE A r^OF. MOUSE MatD7- 1969 (CHECK ITEM V) 

no RESPONDENT RECEIVE FINANC UL.AID i=ROM RELATIVES IN PAST Y€AR? 1969 
RELATIVES FkOM WHOM RESPONDFNT RECE I VEP ^ F INANC lAL AID IN PAST YEAR, 1969 
AMOUNT OF ^INANC1AL.A4D. RECEIVED FROM RfLATIVES IN PAST YEAR, 1969 
INCOME FROM. WAGES AND SALARY IN PAST Y^AR, 1969 

If^OME FROM FARM OR OWN BUSINESS IN PAST YEAR, 1P69 . /* • 

AUf^t^ER OF WIFK? OF UNEMPLnY>'F KT^COMP F N^AT ION IN PAST YEAR, 1969 - RESPONDENT 
XNCO*'c FROM UNfMPLOYMtVT_C^»*PlNSATION IN. PAST YEAR^ 1969 
INCOME FROM OTHER SPURGE'S IN PAST YEAR, 1969 

INCOME OF WIFE FROM WAGFS AND SALARY IS PAST YEAR, 1969 ' / 
INCOME OF wlFE FRPM OWN BUSINESS CR FARM IN PA<T YEAR, 1969 
NljMRtR OF WEEKS OF UNEMPLOYMENT COMPENSATION IN PAST YEAR* 1969 - WIFE 
INCOME OF WIFE FROM UNEKPLPYMENT.CCMP.EN^SAT ION iN PAST YEAR', 1969 
JNCOHE.OF WIFE FPfJM OTHCR SDURCES IN FASt YEAR, 1969 
doe; RESPO-iPfNT At'D WIFf HVF ALONE? 1969 (CHECK ITEM W> 

TOTAL f^AMlLY INCOvc p^ST YEAR, I960 (RFSPIWDFNT AND WIFF DO NOT LIVE ALOffE ) 
tID ANY FAMILY.MFMBERS i^ECflVt nELFAKF OR PUBLIC ASSISTANCE IN PA$T YEAR? 1969 
NUMPER OF DEPENDiMS EXCLfDING WJ FF , 1069 \ 

COMPARISON OF KESIDFNCF, «iMSA, 196P AND 1969 - (CHECK ITEM X) . 
COMPAf^lSON OF 1069 RESIDENCE AND 1966 RfSIDFNCE, ACTUAL MILES ' ' 

REASON FOR CHANGE OF RESICFNCE, 1^6e-19f9 " 

DID RESPO'^OfNT HAVE A JOB 'LINED UP)8EFaRE CHANGE OF RESIDENCE?" 1968-1969 

K££KS LOnKfD CUE TD RE^ItffNCF CHANGE BEFORE W^RK WAS FOUND, 1968-1969 

NUMBER OF AREAS LiVFD IN OTHER THAN i«6e AND 1«69 RESIDENCE (MliJRANT 1968-^9) 

NUMBER OF kKXk^ LIVFD IN OTHER THAN flt.VE OF .RESIDENCE (NONMIGRANT iv68-69l 

DkXFT classification, 1969 * 

REASON REJECTED BY DRAFT,' 1969 

LIFL STATUS OF FATHER, 1969 - (CHECK ITEM Y) 

NLJMBER Of WEfKS^WO^KEO PY FATHER Ifti PAST TEAR, 1969 ' ' 

DID FATHER USUALLY -WORK FULL-TIME IN PAST YEAR? 1969 

OCCUPATTPN OF FATHER^ 1^9 l3H?!£f^? , ^ • ' 

tIFE-STATUS or MpfhFR,. 19^9; • (CHFCK ITE^ 2) 
NUflBER PF WErKS.WOKKFD PY MOTHER IN' PAST YEAR, 1969 
DID MOTHER USUALLY WORK FUuL-TIME IN PAST Y6AR?fl969 
OCCUPATION CF HOTHFR, 196,9. (3-riGIT|, ^ [ 



1969 
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Lois A. Stemen ' 
Mary Anna Wildermuth • 



STUDENT RESEARCH AiDES: 
Vicki Heisser 
tJacqueline Mercier 
Julia Zavakos 
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Former NLS Staff Mym^bers, 1965-1976 
Center for Human Resourq^R6search 



RESEARCH ASSOCIATES: 
Arvil V. Adams 

* Paul Andrisani 
Stanley Benecki 
Francine Blau 
Belton M. Fleisher . * 
Lucian Gatewood 
John Grasso 

Carol L» Jusenius 
Sookon Kim 
Deanne E. Knapp 
Andrew I. .Kohn 
* (Associate Project Director) 

Marvin -3. Levine^ 
^ Robert C. Miljus 

Thorinas M, Ostrom 

a ^ Richard D. Porter 
Roger D» Roderick 
. Kent P. Schyirian , 
John R. Shea 

(Associate Project Director) , 
Richard L. Shortlidge, Jr. 
Ruth S. Spitz 
Laurel R. Walum 
Frederick A. Zeller 

GRADUATE RESEARCH ASSOCIATES: 
Dennis E. Bayley 
Harold A. Black 
Elizabeth Bradner^ 
Clarice Conger-Thompson ^ 
Joseph M. Davis 
Karl A. Egge 
Thrainn Eggertssbn ^ 
Richard J, Emerine, III 
Diane Faulk 

* Thojnas F. Ford 
Rex Johnson. 
Constantine Karmas 
Richard 3. Levin 
Mansour J^. Mansour 
Michael J. McCoy ^ 

* Jack A. Meyer 
James Murphy 
D. Terry Paul 
EHas Poston 



RESEARCH ASSISTANTS'^ 

Jane P. Baird 

Susan Barker 

Nancy Jane Barth 

Patricia Brito 

Rose* Marie Creasy 
^ Brenda feeder 
^ Tamar Granot 

Susan A/ Hummer 
- Regina Parks 

Elizabeth Schmidt 

LIBRARIAN: 

Sammy A. Kinard 

PROGRAA4MI!l^.SUPERyisdR5i 
Karen Biackwell . ' 
' Dan M. Hummer 
H'. Gary Schoch 
Robert G* Shondel * 
Darlene S. Shuman* 
R. Barry Shliman , 
Keith A. Stober 

PROGRAMMERS: 

Roger C. Blocher 

Peter G.^Cooper 

James A. Danmeyer 
' Harvey L^'Forstag 

Michael D. Gallaugher 

C. Kenneth Henderson 
. James Hotacker 

Robert HCBfcn 

Chris Meacham 

Rino Pelino ^ 

D^nna Rothkopf 

Mark S. Smith. . 

Bruce Sw Tetelman 

Samuel JH. Walker 
^ Robert Y. Welles 

Roger A. Wilkens 

DATA ENTRY OPERATORS} ^ 
' Judith J. Grasso 
Karcfn Hudnell 
Robert D. Luce 
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^ Former NLS Staff Members, 1965-1976 
(Continued) 



GRADUATE RESEARCH ASSOCIATES: 
(Con't.)\ ' 
Randall Rertchenbach 
Melinda Ross^ 
Ronald M. Schmidt 
Joha Kenneth Stamer 
Abigail Turner 
. ^opaj Vaiecha V 
ShutO toig \ 

STUDENT RESEARCtl AlDESf"' . 
Thomas F. Abbbtt 
Drew Chorperining 
Steven Cr^bill 
, Marilyn Davis * - 
^ , Laura J. Ference 
Linda* Harp 
^ Charlene S. Hollback 
3ohn Kirk' 
Kathy Lyons ' 
James R. O'Dell 
■ , Marc Parnes 
Jan^.E. Paiement 
Malcolm C. Rich 
Robert A. Smallwood 
Je§sic9 F. Smith 
Elizabeth Spangler 



PROGRAMMING ASSIST A^JTS: 

Greg W. Blaine' . ' 

Jerome E. Friedman 
a * Deborah A. Hoelscher 

C. Karl f^uehne, III ♦ 

Bruce Langner^ 

Brenda K. Lutz 

Frank W. Mclntyre 

Milton L. Miller 

Mona L. Wise 

SECRETARIES: 
Kan dy Bell 
Debra A. Brown 
Rosa Maria Cormanick 
Jean L. Funk 
Toni Margarita Garcia 
Claudia Elizabeth Gardiner 
^Dortha Gilbert 
Julie Marie Hopkins 
Patricia Jacobs 
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Name 



Orgamzation 



CENTER FOR HUMAN ^RESOURCE .RESEARCH 
College of Administra-^ive Science 
, . The bhio State University ' 

NATIONAL LONGITUDINAL SURVEYS ORDER FORM 



Street Address 



1. 



City, State, .ZIP_ 
Telephone 



Billing Address, if different 



t; - 



Please indicate the data file(s') you wish ^to recei've.j, .(The price of each 

is $300.00)- . . ' . ■ ■ • ■ 



Men U5-59 

' Women.. 30-UU . 

Young Men-lU^-2U^ 

Young Komen lU-2U 
#■ 

Orders should be mailed to: 



-1966-1975 
^ 1967-1976 
1966-1975 
* ,1968-1975' 



NLS lasers' Office 

Center for. Human Resource- Research 

1375'Per'Bjy Street, Suite. 585, 

Columbus , 'Ohio ' 1+3201 

Phone C61U) \2.2^\t&\ ' . ' 



4 

88 . " ' ^ ' 



NOTE: Please consult the User Applicaticiis Office of your Igcal 
computing center if problems arise in completing this form. 



Please indicate which tape format option you desire.^ 

' (a) 9 track, EBCDIC, 800 bpi, IBM standard labels 

' ("b) 9 track, EBCDIC, 800 bpi, no labels 

. (c) 9 track, EBCDIC, l600 bpi, JBM standard labels 

' (d) 9 track, EBCDIC, l600 bpi, no labels - * 

^ (e) 7 track, BCD, 800 bpi, no labels, even parity 

(f) 7 traek, BCD, 556 .bpi, no labels, even parity 

(g) 9 track, IBM floating point binary, 800 bpi, 

IBM standard labels 

(h) 9 track, IBM floating point binary, 800'bpi,vno labels 

: (i) 9 track, IBM floating point binary, l600 bpi, 

IBM 'standard labels 

{i) *9 track, IBM floating point binary, l600 bpi, 

no labels 



Please indicate blocking preference, 
Unblocked 

Blocked, not to exceed ^_ Ch§racters 

(Users should ,assume* that the logica^L record size will approximate 12,000 
to 23,000 characters.) 

■J 

A copy of the codebook on computer tape (useful only in configurations 
with 133"POsition printers which .support a 6U-character set) is available 
at no additional cost. Do you wish to receive this? 

Yes / . ' 



. No 



Purchasers who require a tape or record layout other than the 
standard- options listed above should contact the Center for Jfuman Resource 
Research before prdering. Special requests may require additional charges. 



ERIC 



A third area of research in which the Center has been active is manpower 
planning both in the U.S. and in developing countries. A current project for the 
Ohio Advisory Council for Vocational Education seeks to identify and inventory 
the highly fragmented institutions and agencies responsible for supplying 
vocational and technical training in Ohio. These data will subsequently bo 
integrated into* a comprehensive model for forecasting the State's supply of 
vocational and technical skills. . ' 

Another focus of research is collective bargaining. In a project for the U.S. 
Department of Labor, staff membe^ are evaluating several curre^nt experiments 
for "expedited grieyance procedure^," working with unions^and mq^nagement in 
variety of industries. The procedural adequacies, safeguards for due process, 
Cost and timing of the new procedure are being weighed against traditional 
arbitration techniques. . . 

' Senior staff also serve ^as consultants to many boards and commissions at 
the national and st^te level. Recent papers have been written for the 3oint 
Economic C9mmittee of Congress, The National Commission for Employment 
and Unemployment Statistics,. The National Commissjon for Manpower* policy, 
The White House Conference on the Family, the Ohio Board of Regents, the Ohio 
Governor's Task Force on Health, and the Ohio Governor's Task Force on 
. Welfare; . ' * , 

The Center maintains a working library of approximately 6,000 titles which 
includes a wide range of reference works and current periodicals.. Also provided 
are computer facilities linked with those of the University and /staffed by 
approximately^, dozen computer programmers. They serve the needs of in-house 
researchers and users of the National Longitudinal Survey tapes. / 

"For more information on specific Center activities or for ,a' copy of the 
Puhkcations List, write: Director, Center for Human Resource Research, Suite 
• 585,] 375 Perry Street, Columbus, Ohio ^3201/ " 

• ' >'\ 
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- The Center for Human Resource Research 

. '■• f 

^ The Cenxer for Human Resource Researches a policy-oriented research 
unit based in the College of Administrative Science of The Ohio State University. 
• Established in 1965, the Center is concerned \yith a wide range of contemporary 
problems associated with human resource development, conservation 'and 
utilization. The personnel include approximately twenty senior staff members 
drawn from„'^he disciplines of economics, education, health'V^iences; industrial 
relations, management science, psychology, public administration, social work 
^and sociology. This multidisciplinary team is supported by approximately 50 
graduate research associates, full-time research assistants, computer, program- 
mers and other pejsonnel. 

The Center has acquired pre-eminence in the fields of labor market 
research and manpower planning. The National Longitudinal Surveys of Lajbor 
Force Behavior have been the responsibility of the Center since '1965 under 
continuing support from the Unitecf 'States Department of Labor. Staff \\awe been 
called* upon for human resource planning assistance throughout the world with 
major studies conducted in Bolivia, Ecuador and Venezuela, and recently the 
National Science Foundation^ requested a review of the state of the art in human 
resource planning. Senior personnel ^re also engaged in several other areas oi 
research including collective bargaining and labor relations, evaluation and 
monitoring of the operation of government employment and traitiing programs 
and the projection of health education and facility needs. 

The Center for Human Resource Research has received over one million 
dollars annually from government agencies and private foundations to support Its 
research in recent years. Providing support have been the U.S. Departments of 
. Labor, State, and Health, Education and Welfare; Ohio's Health and Education 
Departments and Bureau of Employment Services; the Ohio cities of Columbus 
and Springfield; the Ohio AFL-CIO; and the George Gund Foundation. The 
breadth* of research interests may be seen by examining a few of the present 
projects. 

.The largest of the current projects is the National Longitudinal Surveys of 
Labor Force Behavior. This project involves repeated interviews over a fifteen 
year period with four groups of the United States pppulation: older men, middle- 
aged women, and young men and women. The data are collected for 20,000 
, individuals by the U.S. Bureau of the Census, and the .Center "is responsible for 
data analysis. To date dozens of research monographs and special reports have 
been prepared ^ the staff. Responsibilities also Jnclude the preparation and 
distribution of data tapes for public use. Beginning in 1979, an additional cohort 
of 12,000 young nten and women between the ages of 1^ and 21 will be studied on 
an annual basis ^or th6''follpwing five years. Agaia the C^i;iter will provide 
analysis and fkiblic ^e tapes for-this cohort. * 

The Quality of Working life Project is* another ongoing study .operated in 
conjunction with the cities of Springfield and Columbus, in an. attempt to 
irpprove^rfboth the productivity and the meaningfulness of work for public 
^ employees, in these two municipalities. Center staff 'Serve hs third party 

advisors, as 'well as researchers, to explore new techniques for attaining 
management- worker cooperation^ . 98' * ' 



